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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


Shift Lay-off 
in Car Plant ISIo. 1 





I would like to start out by saying 
we met with Lear Siegler during the 
week of October 26, 1987 in Kitch¬ 
ener to try and get an early Collective 
Agreement, but it did not work out 
for us, so we called a meeting for our 
members of Lear Siegler for Sunday, 
October 29, 1987 in which we ex¬ 
plained to them where we were at as 
far as negotiations were concerned. 

After a lot of discussion, a strike 
vote was taken and the members 
voted 100 percent in favour of a 
strike if the Committee could not get 
a new agreement with Lear Siegler. 

I would like to say to all the mem¬ 
bers to stay on the job until you hear 
from the committee on when a date 
will be picked for a strike if we do not 
get a new agreement. 

Once again, stay on the job until 
you hear from your committee. 


reading this, we will have all the 
information on the Pension Plan for 
all Cadbury workers involved. 

I would like to stress to everyone 
in the Car Assembly Plant No. 1 that 
when the pamphlet comes into the 
plant about the lay-off which will 
start on Monday, November 30,1987, 
everyone should make sure that they 
fill out their unemployment forms as 
it is spelled out in the pamphlet. 

By doing this, it will help to get 
your claim going as quickly as possi¬ 
ble. If there is any problem, then 
don’t forget to get in touch with your 
SUB Rep or come to the Union Hall 
and see one of the Service Reps, who 
are here to help you if you have a 
problem and you are not at work to 
call your SUB Rep. 

Also, to all past retirees, you will 
get your pension increases in the new 
year. 


By JOHN KOVACS 
SUB Representative 
and JERRY SMITH 

Acting SUB Representative 

On Monday, November 2nd, the 
Shop Committee worked out an 
agreement with the Company. In¬ 
stead of a 3 week complete shut 
down in December, a shift lay-off 
will take place. Effective November 
30th the No. 1 Car Assembly Plant, 
formerly B System, will operate on 
the day shift only. 

What it means to you is that when¬ 
ever your shift would go on nights, 
you will be laid off. Two weeks later 
you come back and the other shift 
will go on a two week lay-off. 

It will start off with the No. 2 Shift. 
If you work on Shift 2, your shift will 
change on the 23rd of November. 
You work a week on nights and when 
you would start your 2nd week on 
nights, you will be laid off. You will 
be off one week only, then you come 
back on days and work the following 
two weeks. 

Shift No. 1 will start their lay-off 
from the 7th of December and will be 
laid off till the 19th of December. 
They will return on the 21st of De¬ 
cember, work the 21, 22, 23 of De¬ 
cember and will be off on Christmas 
Holidays till the 4th of January 1988. 

You will be on this rotating lay-off 
till further notice. 

INFORMATION PHAMPHLETS 

We have approximately 6,000 
people in the B System, and almost 
everybody will be affected by this 
lay-off one time or another. 

This past week we met with the 
UIC representatives, Company offi¬ 
cials and also with the SUB offices. 
Sometime this week we will be put¬ 
ting a pamphlet together, and it will 
be distributed amongst you by your 
in-plant Union representative. If you 
don’t receive one, ask you com¬ 
mitteeman to get you one. 

It will contain various important 
information for you. If you follow 
these important steps, it will insure 



that you recieve all your negotiated 
benefits. There is a responsibility on 
everyone to follow through with 
UIC. As many of you found out in 
the past that if you foul up with UIC, 
SUB will take back the benefits they 
already paid you after 9 weeks goes 
by. So again, please put one of these 
information pamphlets away for a 
later reference. 

SOME IMPORTANT POINTS 

Through our discussion with UIC 
and SUB, there will be some minor 
and major changes which will apply 
for this shift lay-offs only. 

First UIC. You will receive a lay¬ 
off kit from your supervisor during 
your last week at work prior to your 
shift change or lay-off. It will contain 
the white short Mass Lay-Off Form 
for UIC. Please remember that the 
following important information is 
entered on your application. 

On top first you write “Plant 1’’. 
Then write “GM SUB Claim’’. Next 
to that write your Shift Number 
“Shift F or if you’re on Shift 2 write 
“Shift 2’’. It is most important to 
have your correct Social Insurance 
Number, your address, date of birth 
and tax exemption. On the right side 
your GM Serial Number and your 
last day at work is very important. 
For your employment started, you 
either leave it blank or put your 
seniority date down. 

Your normal weekly earning is 
$625.00 (assembler). Last week of 
your earning you can put down 
$625.00. 

You do not have to declare your 
Vacation Pay, only if your lay-off 
occurs between June 1st and Sep¬ 
tember 30th. So your answer for Va¬ 
cation Pay is NO. 

Make sure your application is 
signed and dated. Do not mail your 
application too early. We recom¬ 
mend that you mail it the last day at 
work prior to your lay-off. 

The most important information is 
as follows and it has to appear on 
your UIC application. Name, ad¬ 
dress, SIN No., Serial No., Shift 
No., last day worked, your signature 
and date on the bottom. 

P.S. — Check your application over 
prior to mailing it. 

NOW ON THE SUB 

The Company agreed for this shift 
lay-off that you file one SUB applica¬ 
tion only. Ordinarily you would have 
to file a new SUB application every- 
time your lay-off is interrupted for 
any reason. At this time one applica¬ 
tion will do as long as you return to 
work when your shift changes back 
to days. 

If you go out on WCB, sick leave 
or leave of absence, we suggest you 
file another SUB form with the SUB 
Office. Declare all your legal depen¬ 
dents, date it and sign it. Make sure 
your serial No. is on the form. Give it 
back to your supervisor as soon as 
you can, so it will give the SUB 
Office ample time to enter it into the 
computer. 

UIC CARDS 

Space and time will not permit us 
to give you details on how your 
claimants report card should be filled 
out. There have been so many SUB 


CADBURYS 

I am hoping by the time you are 




Senior Citizens 

Paid volunteers are urgently required to provide snow shovelling for 
seniors in their neighbourhood. 

Snow laden sidewalks are a genuine concern and physical hardship for 
many seniors. We would like to request your valuable assistance in providing 
this Home Support Service to seniors. 

Minimum wage for students under 18 years of age is $3.70 per hour and 
over 18 years of age is $4.55 per hour. 

If you have a fe w spare hours a week and would like a small renumeration 
for this volunteer work, please contact the Oshawa Senior Citizens Centre at 
576-6712, Monday to Friday, 9:00 a.m. to 5:00 p.m. and ask for Catherine. 


NOTICE OF ELECTION 

OSHAWA & DISTRICT LABOUR COUNCIL 


Fifteen (15 delegates 
Fifteen (15) alternate delegates 


(from GM Unit) 


Nominations to take place from the floor of the GM Unit 
meeting on Thursday, December 17th, 1987, at the CAW 
Hall, 44 Bond Street East, Oshawa. 

Voting will take place at the completion of the GM Unit 
meeting, Thursday, December 17th, 1987, until 8:30 a.m. 
on Friday, December 18th, 1987. 

Art Field, Chairman 

Election Committee, Local 222 CAW 


NOTICE 

CAW LOCAL 222 RETIREES 

Anyone sick or hospitalized, please inform Local 222, phone 
723-1187, or Retirees Hall, phone 728-8600. Also there will be a 
sheet on the bulletin board. 

J. McCloskey, Chairman, 

CAW Local 222 Retired Workers 


and UIC overpayments set up be¬ 
cause these cards were not filled out 
correctly. 

Because your bi-weekly cards will 
not coincide with the start of your 
shift lay-off, it will work out that 
your UIC report card will always 
have one week full work week with 
$600.00 earnings and the 2nd week 
will be clear and blank. It is so very 
important that you fill in the proper 
weeks on the proper side. 

In our next article we will give you 
a detailed sketch on how your report¬ 
ing card has to be filled out on both 
sides. There will be a difference be¬ 
tween Shift 1 and 2. 

There will be enough time because 
it will take 3-4 weeks to receive a 
card after the Commission received 
your application. You will receive 
the next issue of this paper before 
you receive your first reporting card. 

ASSISTANCE 

These forms are simple enough 
that anyone should be able to fill 

them out without any problems. You 
can mail your form or drop it off in 
our office mail slot, which is situated 
at Column No. K 10 in the Chassis 
“B’’ Plant. If you do that, please do 
not seal your envelope because we 
check them over before we take it to 
UIC. 

Please remember, if your first day 
lay-off starts from November 30 
your application has to reach Bond 
Towers by no later than the 4th of 
December or you lose a week of UIC 
and SUB. 

The week prior to the start of the 
lay-off one of us will be in the office 
every morning till 10:00 a.m., in case 
you require some assistance. During 
the day and afternoons we’ll cover 
the New Paint Shop and Body Plant. 
You can try to reach us by phone 
3642 or put a call in for the SUB Rep. 

CLOSING MESSAGE 

Grief can take care of itself, but to 
get the full value of a joy you must 
have somebody to divide it with. 
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The Mulroney Trade Deal 


Submitted by Ed Broadbent 

The Mulroney trade deal would 
have disastrous consequences for 
the future of Canada. The more de¬ 
tails become public, the clearer it be¬ 
comes just how 
much Mul- 
roney’s trade 
deal will hurt 
average Cana¬ 
dians. Cana¬ 
dians did not 
vote for this 
trade deal in 
1984. It was not 
discussed in a 
single speech in 
the last election 
campaign. In fact, Mulroney cam¬ 
paigned against free trade in the 1983 
race for the leadership of the 
Conservative Party. 

No government has the right to 
undertake such a massive and 
fundamental change without a man¬ 
date from the people. Mulroney 
should call an election to let Cana¬ 
dians have a say in a decision affect¬ 
ing our future, our children’s future 
and their children’s future. 

What Canadians voted for in the 
last election was change. They 
wanted honest and open government 
that would mean more fairness for 
average families. They haven’t got it. 

The Mulroney government tried to 
cut pensions for seniors. Then they 
pushed through a bill forcing higher 
drug prices. Next, Brian Mulroney 
handed out comfortable government 
appointments to his corporate 
friends. Then he raised taxes for or¬ 
dinary families by $1300 a year while 
big corporations got away without 
paying a cent. Now Brian Mulroney 
is proposing a trade deal that would 
cost us Canada. 

The deal puts hundreds of 
thousands of Canadian jobs at risk. 


One Mulroney Cabinet Minister es¬ 
timated the deal could put as many as 
800,000 people out of work. Our 
families, our neighbours and our 
communities would suffer the con¬ 
sequences. 

It hurts women. Over 80 percent of 
women in the labour force work in 
banks, health services, telecommu¬ 
nications and administration, areas 
that would be the most directly 
affected. 

It opens the door wide to foreign 
investment. It exposes tens of 
thousands of Canadian businesses to 
unlimited takeover by American 
companies. 

Canadian businesses create far 
more jobs for our families and 
neighbours than U.S.-controlled 
companies. A recent study by Statis¬ 
tics Canada disclosed that for every 
$1 billion in profits, Canadian com¬ 
panies created 5,700 new jobs be¬ 
tween 1978 and 1985. For the same 
$1 billion of profits during the same 
period, U.S. firms created a grand 
total of 17 jobs in Canada. 

The deal would hurt the family 
farmer and lead to lost jobs and lower 
returns for agricultural producers. 
All agricultural tariffs would be 
phased out. The U.S. could sell us 
even more chicken, turkey, grain, 
eggs, egg products and processed 
foods. It is estimated that increased 
U.S. chicken imports alone would 
cost Canadian farmers $21 million. A 
flood of U.S. processed foods would 
cost Canadian farmers a huge share 
of the Canadian market. 

The deal would also strip our 
domestic wine producers of protec¬ 
tion, leaving their markets wide open 
to American imports. 

Despite Mulroney’s promise that 
our agricultural marketing system 
would not be negotiated, marketing 
board powers have been reduced and 



The 66 Mulroney 
Syndrome 99 


By MIKE BREAUGH 
MPP Oshawa 

The new session of the legislature 
is now in session. It would appear 
that with a huge majority, the Liber¬ 
als are wary of the “Mulroney Syn¬ 
drome.” Ex¬ 
treme caution is 
the guideline. 
The government 
seems content to 
have a great deal 
of study sessions 
and opportuni¬ 
ties for a large 
group of new 
members to get 
their bearings 
before much ini- 

Our fall session will be brief and at 
the moment appears to be dominated 
by the formal proceedings of a new 
parliament and the completion of 
legislation left over from the last 
parliament. Three major events loom 
on the horizon and must be dealt with 
in the near future. The Meech Lake 
Accord, the Free Trade deal with the 
USA and the stock market 
fluctuations are all major events with 
tremendous implications for Onta¬ 
rio. 

The last parliament was unique for 
its fast-paced legislative workload. 
The processing of this legislation 
kept the legislature very busy. This 
session will probably see a good deal 
less legislation and a lot more poli¬ 
tical argument. The nature of these 
debates is so important that they 
cannot be dealt with quickly and they 
will tend to dominate our political 
focus. 

The Meech Lake Accord will 
change the face of Canadian politics. 
It involves major changes in the dis¬ 
tribution of political power in Cana¬ 
da. It has left some major areas of 


concern unanswered and it begs for a 
major discussion of how this nation 
is governed. Although it may not be 
the most sensational news story, it 
does have long term structural impli¬ 
cations for Canadian politics and 
eventually for all of our citizens. 

The Free Trade debate is heating 
up into a clearer focus as we move 
from conceptual discussion to a 
more hard-headed analysis of what 
will actually happen. No trade ag¬ 
reement contemplated in our lifetime 
will have such a dramatic impact on 
our lives. The potential for dramatic 
shifts in our economy is intense. As 
we proceed to interpret what the 
bureaucrats call “economic disloca¬ 
tions’’ and “winners and losers’’, 
the Canadian people will be able to 
judge whether this is great vision or 
madness. Eventually every part of 
our economy will feel the impact. 

Finally, the legislature is as nerv¬ 
ous as anyone else as it watches the 
world stock market fluctuations. We 
have not been able to see much in the 
way of real impact on our economy 
yet. We have seen our treasurer give 
an initial caution or two about eco¬ 
nomic uncertainty. Our recent lay¬ 
offs appear to be temporary and 
unrelated but there will be close 
monitoring of economic conditions 
in Ontario over the coming months. 

The 34th legislature of Ontario is a 
very different institution. It has a 
better balance of female members. It 
has the huge imbalance of any major¬ 
ity government. It faces really im¬ 
portant questions that will have a 
massive impact on our cultural and 
economic future. It will be a great 
challenge for each member of the 
legislature. I thank all of you who 
were instrumental in making it pos¬ 
sible for me to be a part of this 
process. 



their future is now uncertain. 

The Mulroney trade deal would 
give Americans almost unlimited ac¬ 
cess to Canadian energy. If we suffer 
an energy crisis, Canada would not 
be able to meet its own needs first. 

The deal jeopardizes the right of 
provinces to offer Canadians lower 
rates than foreign customer^. That 
means higher costs for Canadian 
consumers. 

The deal would limit our ability to 
productively use our natural re¬ 
sources to help diversify the Cana¬ 
dian economy. This simple, effective 
step to make our country more 
competitive would be taken away 
from us. 

The Mulroney trade deal robs us of 
control over our own economic 
strategies. The deal would threaten 
our regional development and social 
programs. American business in¬ 
terests consider them unfair subsi¬ 
dies. 

That means Canadian companies 
exporting into the U.S. market will 
not be protected against unfair U.S. 
trade practices. The dispute settle¬ 
ment procedure that Mulroney said 
was his “bottom line’’ will not de¬ 
cide whether a U.S. retaliatory ac¬ 
tion was unfair; it will only decide 
whether existing U.S. law has been 
properly applied. 

Brian Mulroney promised to keep 
Canadian cultural institutions off the 
table. He failed. Canadians are just 
beginning to realize how far the trade 
deal made behind closed doors will 
go. It would guarantee even greater 
American influence on Canadian 
culture. 

The same U.S. briefing documents 
that revealed that the drug patent 
legislation was part and parcel of a 
free trade deal, also revealed that 
Canadian measures to help pro¬ 
mote Canadian movies have been 
quietly delayed. 

The deal would also jeopardize the 
recording industry. The U.S. already 
controls 90 percent of the Canadian 


recording market. Without protec¬ 
tive tariffs there is nothing to stop 
American companies from shutting 
down their Canadian pressing plants 
and supplying our market from a 
U.S. base. That would cost us 2,000 
production jobs. 

Even Canadian magazines that 
have survived against an onslaught 
of American publications could be 
shut out of the Canadian market. The 
deal Would abolish postal provisions 
thaft have helped Canadian publica¬ 
tions. 

Canadian men and women under¬ 
stand our economic interdependence 
with our American neighbours. We 
are each other’s major trading part¬ 
ner, we share the continent, we ex¬ 
change holidays across our unde¬ 
fended border, and we cherish our 
friendship. 

But Canadians also know there are 
important differences between our 


two countries. Our ancestors created 
a distinct nation on the northern part 
of the continent. We have built upon 
their foundation, building a country 
with different values, different cus¬ 
toms and stronger social programs. 

Ronald Regan has called the 
Canada-U.S. trade agreement a 
“New Economic Constitution’’ for 
North America. Mulroney and the 
Conservatives do not have con¬ 
fidence in Canadians’ ability to com¬ 
pete as an independent country. 
They would turn Canada into the 
51st state of America. 

Mulroney should call an election 
to let the people of Canada decide the 
future of their own country. It is our 
children’s right to inherit a Canada 
run by Canadians. Brian Mulroney 
and the Conservatives do not have a 
mandate to change the face of Cana¬ 
da, as we know it, forever. 


1HERFS A 
SAFEWAY 
TO DO 
EVERY J 
JOB 
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if you don't know.. . ASK! 


District 8 

Battery, Rad and Stamping 


By JACK VERNON 
District Committeeman 

First of all, I would like to wel¬ 
come all of the new people in District 
8. By the time you receive this paper, 

I hope to have met all of the people 
who have trans¬ 
ferred into the 
Battery and 
Stamping Plants, 
as well as the 
Brothers and 
Sisters who have 
bumped into 
Radiator from 
the North Plant. 
If I miss anyone, 
don’t hesitate to 
give me a call. 

NEGOTIATIONS 

This being my first set of negotia¬ 
tions was a real experience to say the 
least. I think everyone on the entire 
committee deserves a great deal of 
credit for when push came to shove, 
all of the local politics was set aside 
and we took the Company on as one. 
There are many language changes 
that have remained the same for 
years and years, particularly Letters 
23 & 25 of the Local Agreement, and 
these changes could only be 
achieved by total unity of the whole 
committee. I’ve been employed for 
28 years at GM and say without hesi¬ 
tation, I feel this is the best contract 
negotiated in that time. 

WORKING CONDITIONS 

I have signed numerous working 
condition letters in all three plants. 
Space won’t allow the printing of 
these, but your committeeman will 
have copies and explain everything 
contained in them. Hopefully by the 
time you receive this paper, tele¬ 
visions in the Alum, Rad and Stamp¬ 


ing Plants will be in place. There is 
some Schedule A changes and I will 
explain these personally to the 
people affected. 

• 

TEAM CONCEPT 

Now that negotiations are over, it 
is time to cross one next hurdle, 
namely Quality of Work Life and 
Team Concept. As everyone knows, 
GM has eliminated its production 
lines in the Truck Plant and is in the 
process of doing the same in the car 
plants, replacing them with AG Vs 
and with this comes Team Concept. 

By the early 1990s, production 
capacity in North America will grow 
to 15 million units, however demand 
is estimated to be only 12 million 
units. That gap could put anywhere 
from 15,000 to 40,000 Canadians’ 
jobs at risk. 

A person would have to be very 
naive not to realize we are subject to 
some dramatic changes in the work¬ 
place to remain competitive and try 
and save some of these jobs. But be¬ 
cause of this we must be on guard at 
all times, for I will tell you what Eric 
Broger, Vice-President of Honda’s 
new car plant in Alliston has to say 
about Team Concept. 

First of all, he claims there are no 
workers or managers. Everyone 


wears white coveralls and hats and 
are called associates. 

Contrary to conventional wisdom, 
Canadian workers have adapted well 
to Japanese production techniques, 
which rely on the capacity of 
employees to solve problems and 
work as a team. 

The Company is hoping to develop 
a third culture, a mix of Canadian 
and Japanese cultures at its first plant 
in this country, Broger said. 

Our culture is generally different, 
he said. We would like to blend the 
two, to create a new manufacturing 
culture. Because of the Team Con¬ 
cept preached at Honda, this new 
manufacturing culture does not in¬ 
clude a Union. 

Broger says the associates are the 
ones who will decide whether we be¬ 
come a Union Shop. “If we com¬ 
municate properly, why do we need 
a third party?” I am relaying this 
message, hoping when you are con¬ 
fronted on Team Concept, no one 
gets carried away. 

I would like to thank Dave 
Sitaram, who filled in for me during 
negotiations, and Ben McGee, who 
did Dave’s job. They both did a very 
commendable job, which in turn 
makes my job a lot easier and more 
enjoyable. 
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OPEN BRIDGE 

Oshawa Senior Citizens’ Centre is offering Bridge for older adults 55+ at 
Kingsview United Church, Adelaide and Wilson on Mondays, beginning 
November 9th, 1:30 p.m.-3:30 p.m., Room 9. 

For more information, call Carol Jarvis, Oshawa Senior Citizens Centre, 
576-6712. 
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You and Me and the MCC 


By JIM NIMIGON 
Chairman, GM Unit 

I know that I sleep a lot better at 
night with the thought the NCC (Na¬ 
tional Citizens Coalition) is looking 
down from the top of the hill watch¬ 
ing over us poor 
sheep known as 
unionized work¬ 
ers. This right 
wing organiza¬ 
tion has surfaced 
once again in the 
s mm ' " press to slam two 

Ji ^J|g^ people that sit on 

Ha Vi opposite ends of 

the y ardstick » 

^ Brian Mulroney 

and Bob White. 

The attack against Bob White is 
because of his (and our) stand against 
Free Trade. The one against Mul¬ 
roney is because the PM is too far to 
the left for the NCC. 

Imagine! This group of average 
Canadians, who watch so carefully 
over our Union dues, telling the 
leader of the Conservative Party to 
move further to the right or its 70,000 



NCC members will withdraw 
financial support. 

To quote part of a letter sent by 
Coalition President David Somer¬ 
ville to NCC members, “Send him 
your message: ‘You’re too pink. Until 
you become more blue, you won’t see 
any of my green’.” 

In the next breath, this same 
bunch is saying Bob White is not 
looking after the best interests of 
Canadian Autoworkers because of 
his opposition to Free Trade. 

Now as you may know, I do not 
always agree with everything Bob 
White says or does and the same 
possibility may hold true of his views 
concerning myself, but on this 
stand against Free Trade, Bob White 
has been given the mandate by the 
people that he represents. 

Our opposition to the Free Trade 
deal has been endorsed by both the 
GM Unit and the General Member¬ 
ship during regular monthly meet¬ 
ings. It’s been endorsed by the 
governing body of the CAW which is 
District Council to which we in 
Oshawa elect delegates, and it was 


also endorsed during our massive 
card-signing campaign against Free 
Trade when our cards were pre¬ 
sented to the PM by our Union’s 
leadership. 

As I stated, Bob White has been 
given the mandate by his members to 
oppose the Free Trade Agreement, 
why isn’t the NCC, if they really care 
so much about everyday Canadians, 
pressuring the Government to allow 
everyone in Canada a chance to 
voice their opinion by going to the 
polls. 

If we do it now, all the NCC will 
lose is Mulroney. If we wait, we 
could lose our ability to make our 
own decisions which affect us as 
Canadians. 

Both Mulroney and Somerville 
better think about this one thing, the 
NCC thinks Mulroney is too pink, 
should become more blue or no more 
green. 

Just remember the autoworkers’ 
pencil marks will be the same colour 
on the election ballot regardless of 
the colour you decide the ballot will 
be. 


CAW Non-Contact Hockey Report 


By GEORGE McCALL 

I have been approached by quite a 
few of the players from the League 
asking about what effect the new 
shift rotations will have on the 
League Schedule. The answer to this 
question is really very straight for¬ 
ward. 

There will be no changes in the 
game schedule. The only way the 
schedule would need any changes 
would be if the Company decided to 
go to one shift on a seniority basis. 
We don’t have to deal with this situa¬ 
tion as of yet, so we will cross that 
bridge should we come to it. 

As we all know, the league de¬ 
pends on its sponsors for financial 
assistance so it would only seem fair 
that if the opportunity arises, we the 
players should try and patronize 
them too. 

The “Chase Sportswear Player of 
the Month’’ for October has been 
chosen and the winner is Bill Pren¬ 
tice. Bill has three hat tricks for the 
month of October and one two-goal 


game. Bill and his elder sibling Tony 
have teamed up in a great perform¬ 
ance of hockey racking up a com¬ 
bined 29 points in six games. The Bill 
& Tony show consists of one good 


hockey principal, the give and go, a 
pleasure to watch but a defence¬ 
man’s nightmare to stop. 

Here are your up-to-date stats as 
of November 6. 


Bill Prentice 
Chris Littlemore 
Rob Small 
Steve Mullan 
Rick Burgess 
Dwayne Nickerson 

Doug Little 
Bill Morrison 
Steve Jawaski 
Mike Dafoe 


Spico Fuels 
Dynasty Inn 
Admiral Optical 
Curleys Rest. 


SCORING LEADERS 
G 
16 

5 

6 
4 
8 
7 


TEAM STANDINGS 
GP W L T 

6 5 10 

6 3 3 0 

6 2 4 0 

6 2 4 0 


A P 

7 23 

11 16 

8 14 

9 13 

4 12 

5 12 


F 

A 

P 

42 

24 

10 

31 

23 

6 

24 

38 

4 

23 

32 

4 


GOALTENDERS AVERAGE 

'"'3.83 

4.00 

5.33 

6.33 


Service Rep Report 


By GENE BERGERON 

B BODY LAY-OFF 

On November 4th, GM Oshawa 
announced there would be lay-offs in 
the B system, effective November 
30th, 1987. They are eliminating a 
complete shift, 
for a short period 
of time. The way 
the lay-off will 
take place is 
when your shift 
is on nights, you 
will be laid off 
and when your 
shift is on days, 
you will be work¬ 
ing. 

Sounds simple 
enough, but because the lay-off 
starts in the middle of a shift, it will 
create problems with your reporting 
cards. 

On November 4th, we met with 
Gary Hillier, from the Oshawa UIC 
and tried to work out some of the 
problems we anticipate. No matter 
how hard we try to solve the prob¬ 


lems, there will always be something 
that we did not anticipate. 

There will be leaflets in the plant 
with some very valuable information 
concerning the lay-off — UIC and 
SUB. Please take the time to read 
these leaflets, because if you make a 
mistake, it will delay your UIC and 
SUB until it can be corrected. Can you 
afford the lengthy delay in your pay? 
If for some reason you have not seen 
one of these leaflets, contact your 
Committeeman immediately because 
he will have a supply of them. 

When you are filing for UIC, please 
state on the top of your application 
what plant you work in, and the shift 
you work — this will help the Com¬ 
mission with your reporting cards if 
they know whether you work on #1 or 
#2 Shift. 

If you have problems, contact 
your SUB representative or the 
Union Hall as soon as you realize 
there is a problem. Don’t delay be¬ 
cause everything concerning UIC 
has time limits and if you are out of 
the time limits, you are generally out 
of luck. 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


Truck Plant—Zone S3 


By DAVE THOMPSON 
Local Service Representative 
Recording Secretary 


WORKERS’ COMPENSATION 
REPORT 


Boy, oh boy, are we having fun 
with this place. We have seven hear¬ 
ings this month at the Hearing Of¬ 
ficer level. We were successful with 



regarding this. 


a WCAT (Work¬ 
ers’ Compensa¬ 
tion Appeals 
Tribunal) on a 
precided setting 
case regarding a 
hearing loss 
claim. Also in the 
future I will be 
outlining the 
placement case 
situation and the 
new policy 


MEMBERSHIP REPORT 


Approved by the General Mem- 
ership, November 4, 1987, we will 
tv getting an up-to-date computer 
system for you, the membership, 
the new system will enable us to: 



Look for the 
union label 


WCAT 


1. Put all grievances on computer 
from the Union. 

2. WCAT — all decisions will be on 
disc, making research and prepara¬ 
tion a lot easier. 

3. Help the Service Reps input all 
general claims, for quick recall. 

I believe the decision of Tom Hoar 
is correct and I supported the motion 
for computer service for the Union 
Hall. 

Finally, some member from 
another CAW local while at the 
WCAT seminar said I should be 
looking in a mirror if I was having 
problems with the Government 
Agency, and I have. 

THE MAN IN THE GLASS 
When you get what you want in your 
struggle for self 

And the world makes you king for a 
day, 

Just go to a mirror and look at your¬ 
self 

And see what THAT man has to say. 

For it isn't your father or mother or 
wife 

Whose judgment upon you must 
pass, 

The fellow whose verdict counts 
most in your life 

Is the one staring back from the 
glass. 

Some people might think you’re a 
straight-shootin’ chum 
And call you a wonderful guy. 


But the man in the glass says you’re 
only a bum 

If you can’t look him straight in the 
eye. 

He’s the fellow to please, never mind 
all the rest 

For he’s with you clear to the end 

And you’ve passed your most 
dangerous test 

If the guy in the glass is your friend. 

You may fool the whole world down 
the pathway of years 

And get pats on the back as you pass, 

But your final reward will be heart¬ 
ache and tears 

If you’ve cheated the man in the 
glass. 

Remember trust the Union not 

them. 


By JOHN ‘ Mouse’’ TAYLOR 
Committeeman 

THANK YOU 

It has been some time since I have 
put pen to paper and wrote an article 
for our Union paper, and I apologize 
for this. I will make an honest effort 
to do better in the 
future. First of 
all, I would like 
to thank every¬ 
one who took the 
time to come to 
the Union Hall 
and vote for me 
on the Ontario 
Federation of 
Labour. I will 
give a full report 
on this Conven¬ 
tion in a future article. 

Once again, our Union was 
successful in negotiating a fairly 
good agreement without any inter¬ 
ruptions in our pay cheques. 


PROBLEMS? 

I 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



We told our negotiating team to 
come back with a Pension Agree¬ 
ment, and a little something for 
everyone. Well they did just that. No 
one is ever a 100 percent satisfied 
with an issue, but I think our Union 
did one hell of a job on our behalf. 
They are to be congratulated on a job 
well done. 

During the last year, the Truck 
Plant population has increased 
considerably. This is a good sign for 
the Truck Plant, but it creates prob¬ 
lems as well. Each Committeeman 
now has many more people to rep¬ 
resent. Our Zone now has 537 people 
in it. This makes it difficult for us to 
get around on a regular basis. 

Now that the Districts are back in 
the plant from negotiations, we will 
be setting up meetings with the 
Company to try and resolve some of 
the oustanding issues, as well as the 
working conditions. It is my hope we 
will be successful in resolving all is¬ 
sues to your satisfaction. 

As I stated, I will try and write 
more articles in the future and hope 
to keep them informative. It is dif¬ 
ficult to know what to write on a reg¬ 
ular basis, but if you have any ideas, 
please do not hesitate and contact 
me. Together we will try to keep 
each other informed, that is what our 
Union paper is for. 



END , 
onion 
meetings 
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Retirees 9 Activities 


By M. YOURKEVICH & J. REDKO 
Retirees’ Recreation Committee 
Local 222 CAW 

Prize Winners — Halloween Dance 

— October 30th, 1987. (1) Indian 
Maiden and Geisha Girl — Julie and 
Stan Krupop, (2) Watermelon and 
Clown — Ruth and Lloyd Hazelton, 
(3) Crayon and Frugal Chef — Mary 
and Harry Fitchett. 

Prize Donors — Halloween Dance 

— October 30th, 1987. Holiday Inn, 
Bloor Street East, Oshawa; Casey’s 
Restaurant, Oshawa Centre, Osha¬ 
wa; Adam’s Distillery Rep. — Doug 
Balson; Copperfields Restaurant, 
King Street West, Oshawa. 

Refreshment Counter: Brother 
Tom Hoar, Financial Secretary, 
Local 222 CAW; Brother Gene 
Bergeron, Service Rep., Local 222 
CAW. 

Thank you for taking the time and 
a thank you to the brothers who 
helped distribute the lunch and ap¬ 
petizers. Great turnout and everyone 
enjoyed the music selection of D J. 
Maureen Jarvis. 

Line Dancing: Still no firm location 
for the new year, more details in the 
future press. 

Christmas Dance: Saturday, De¬ 


cember 19th, 1987. Location — 
Jubilee Pavilion —8:00 p.m. to 1:00 
a.m. Prizes — Lunch — Refresh¬ 
ments. Tickets — $5.00 per person, 
limit two (2) at purchase. (500 tickets 
to be sold) Retirees Cards to be 
shown. 

Tickets on sale at Retirees’ Hall, 
10:00 a.m. to 3:00 p.m., Wednesday, 
December 9th, to Wednesday, De¬ 
cember 16th, 1987. 

Retirees have inquired as to going 
to Cullen Gardens as a group for a 
tour and dinner. Anyone interested 
leave your name and phone number 
at Retirees’ Hall on Friday, 
November 27th, 1987, between 11:00 
a.m. and 3:00 p.m. This will be dur¬ 
ing the month of December. 

TWO MORE OPTIONS 
FOR THE NEW YEAR 

(1) Old fashioned Christmas — 
Cookstown, Ontario. Morning cof¬ 
fee and cake, coupon discount book 
for shopping, Christmas luncheon at 
Chestnut Inn. Highway Coach and 
Escort Service $37.50 per person. 

(2) Simcoe Festival of Lights. 60 
displays and 250,000 lights. Dinner at 
Ernie Beach Motel, tour of lights. 
Highway Coach, $39.50 per person. 


THE OSHAWA & DISTRICT 
gjk CREDIT COUNSELLING SERVICE 

* “Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 -579-1951 


Car Plant 
Chairman’s Report 


By DON THOMPSON 

Now that negotiations are com¬ 
plete and not too quickly I may add, 
and with the way the auto market is 
turning, we have a contract that is 
second to none in 
the automotive 
industry or any 
other industry 
for that matter. 
With the break 
through in pen¬ 
sion indexing 
along with the 
increases in our 
pension plan, a 
great number of 
our "senior 
brothers and sisters are talking 
retirement, this will create many job 
openings for our lower seniority 
members at a time when jobs are at a 
premium in the auto industry. 

This along with the many gains in 
our benefits, three percent wage 
hikes in first year and twenty-five 
cents per hour in the second and 
third years plus improving the SUB 
funding will certainly prove that the 
87 contract is one we can all be proud 
of. 

I would like to say it was a real 
experience working with the Master 
Committee and our Local Com¬ 
mittee during these negotiations. I 
have never seen our Shop Com¬ 
mittee more united than during this 
set of negotiations. If anyone has any 
questions, I can be reached in plant 
at 6611. 


Port Perry & District 
Old Time Fiddlers Club 

Port Perry Legion Hall 
Fourth Wednesday of 
each month 
7:30 P.M. 

Everyone Welcome! 

For information call: 
985-3570 or 985-3267 


On Monday, November 2nd, 
Management announced to the Shop 
Committee that they would be laying 
off a shift in Plant One. It was agreed 
that this would be handled by rotat¬ 
ing lay-offs. This means both shift 
one and shift two will only work their 
day shift. We were also informed of 
the closure of their Framingham, 
Michigan Plant, which also produces 
the same A model cars, along with 
reductions in line speeds at two other 
plants in the States. 

The reason for these lay-offs is 
market problems. Plant Two along 
with the Truck Plant will maintain 
their present line speeds. At the time 
of this meeting, management could 
not tell us how long these rotating 
lay-offs would last, lets hope not 
long. 

Management has agreed that in¬ 
stead of hiring,new employees to fill 
in for the brothers and sisters who 
retire or to fill any new openings in 
the other plants in Oshawa, that 
those Plant One employees who are 
desirous of working the two weeks 
they are on lay-off would be used to 
fill these openings. Application 
forms to do so will be made available 
through your immediate supervisor 
prior to November 30th, 1987, when 
these lay-offs are to begin. 

The selection for these jobs will be 
done in seniority order. It must be 
understood that anyone electing to 
work in one of the other plants will 
still have to return to Plant One for 
your regular day shift. This arrange¬ 
ment is only for production workers, 
at the time of writing, as the Shop 
Committee have to meet with 
management to discuss the service 
departments. If during this time an 
opening occurs in the service 
departments, these openings will be 
filled by Paragraph 62 transfers. 

There is a petition being circulated 
throughout the plants asking the 
Government of Canada to hold a re¬ 
ferendum vote on the Free Trade Is¬ 
sue. If you have missed signing this 
petition, ask your committeeman 
and he will bring it to you. Thanks. 



Truck-Car Oldtimers 
Hockey League 


By RON GAY 

Well I guess that we are back to the 
drawing board again with “B” Body 
going to day shift, we will have to 
play in the afternoons Monday 
through Thurs¬ 
day. 

At the time of 
writing this arti¬ 
cle, it is un¬ 
known where we 
will be playing, 
but a good guess 
is that we will not 
be playing all of 
our games at 
Harmon Park 
Arena. 

All your ice money should be in by 


now. Please get your Christmas 
Draw tickets in this night shift. 

Our schedule takes us up until De¬ 
cember 4th, 1987, but if ice is avail¬ 
able, we will be playing Monday, 
December 21st and Tuesday, De¬ 
cember 22nd, 1987. This will give us 
a two game bank. These games will 
be the last two on the end of the 
schedule. 

We will be losing some players 
going to the afternoons, but this will 
give us a chance to even “Seadog’s” 
team up. Besides stacking his team, 
he is continually using his weight to, 
pick on guys like Bill Treato. Eric 
leaned on Bill at the blue line one 
game and ended on top of poor Bill. 
Eric if Pat is picking on you at home, 


it’s no reason to take it out on the 
guys at the rink. 


Until next issue — see you on the 
ice. 

Stats by Richard Jolicoeur. 


Top Ten 


G 

A 


Total 

Peter Donaldson 


12 

10 


22 

Gary Chisolm 


10 

12 


22 

Gary Munroe 


6 

10 


16 

Dave McArthur 


5 

11 


16 

Rick Watts 


8 

6 


14 

Paul Wyton 


7 

7 


14 

Doug Allin 


6 

8 


13 

Ron Egan 


6 

7 


13 

John Johnston 


5 

7 


12 

Mike Bryan 


9 

2 


11 

TEAM STANDINGS 





GP W L 

T 

Pts. 

Millwork Home Centre 8 

4 2 

2 

10 

The “Eye Shoppe’ 


8 

4 2 

2 

10 

Shoppers Drug Mart 

8 

2 3 

3 

7 

“Teddy’s Deli” 


8 

2 5 

1 

5 

GOALTENDERS 




GP 

GF 

GA 


Ave. 

Joe Jutlik 

8 

45 

33 


4.12 

Dale Davis 

8 

38 

39 


4.62 

John Perreaul 

8 

30 

42 


5.25 

Dave Goguen 

8 

46 

45 


5.62 



IN Alt WALKS OF LIFE. ..LOOK FOR THE UNION LABEL, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 



District 8 — Zone 35 


By DAVE SITARAM 

SIMON REISMAN — 

ONE MAN RAT PACK 

This is the abject confession of an 
admitted Nazi. 

I am thinking seriously of going 
down to the police station in the 
morning and 
turning myself 
in. As a matter of 
fact I may take 
my fellow Nazis 
with me — Bob 
White, Pierre 
Berton, Mel 
Hu rtig, and 
Premier David 
Peterson. We 
might aswellfess 
up before things 
get nasty. Simon Reisman, that 
famed fan of decent debate, has 
likened the critics of the invisible 
Free-Trade Pact to Nazis and we 
might as well turn ourselves over to 
the judge right away. 

Twenty years in the slammer, 
away from him, might be a relief. 

The man who walked away from 
the American negotiators because 
they weren't serious and is now furi¬ 
ously defending whatever document 
they did eventually sign, de¬ 
monstrates in his sweet-tempered 
rhetoric why the Yanks so disliked 
him. 

On the first day of public hearings 
on Free Trade by a Commons Com¬ 
mittee, Reisman came out with his 
Nazi analogy. Just in case anyone 
thought that this might be a mis¬ 
quote, his remark, “Of course, most 
things that I say, I say because 1 want 


By JACK McEACHERN 
and RICK McMULLAN 

It was brought to our attention that 
in the past, many apprentices were 
exempted from their basic level of 
related training at Durham College 
but were never granted the number 
of hours against their 576 hours re¬ 
quired. 

Most of these people are Tool and 
Die apprentices and have received a 
letter from the Apprentice Com¬ 
mittee to make them aware of the 
granted hours. If you are currently 
an apprentice, were credited your 
basic year at Durham College and 
didn’t receive a letter, please give us 
a call and we will make the necessary 
adjustments. 

Now that the contract has been 


to say them, and having said them, I 
stick by it.” 

A Washington observer spending 
a couple days in Canada has three 
observations. 

The first is that the growing 
viciousness of the debate indicates 
that the proponents of Free Trade 
are panicking as they sense the slide 
in public support. 

The second is that all the noise 
may force Canadians to really exam¬ 
ine what they want to be. 

And the third is that Canadians in 
their conceit, think the issue is going 
to be decided on this side of the bor¬ 
der; it isn’t, because it’s not going to 
pass the U.S. Congress. 

Most everyone in the USA, save 
the editorial writers at the New York 
Times and a few congressmen with 
vested interests — is completely un¬ 
aware of the raging debate that sets 
the Nazis apart from the non-Nazis 
in the great white north. 

The Democrats who control Con¬ 
gress and are determined to finish a 
“dead duck” president have been 
preparing an omnibus trade bill 
aimed at the world and want nothing 
to do with a deal for Canada. 

Their zeal has been tempered 
somewhat by the panic on the money 
markets and some of 1930-ish pro¬ 
tectionist consciousness in the U.S. 

Meanwhile a strong Canadian 
proponent of Free Trade suggests — 
in rather bold terms — that he and his 
ilk are the only true “patriots.” 

Opponents — Hurtig and Bertong 
and that gang, ipso-facto are non¬ 
patriots, subversives possibly. 
Quislings perhaps. 


settled and we are becoming aware 
of the changes, we will be having an 
Apprentice meeting at the Union 
Hall, upstairs, 44 Bond St. W. on 
Wednesday, December 9th at 2:00 
p.m. and 7:00 p.m. 

There will be members of the 
Master and Local Bargaining Com¬ 
mittees present to answer any ques¬ 
tions you may have as well as many 
other important issues, such as In¬ 
dustrial Electrician vs Construction 
and Maintenance. 

Please plan to attend. 

In closing on behalf of all the ap¬ 
prentices we would like to convey 
our sincere sympathy to the Johnson 
Family, Lionel will be greatly mis¬ 
sed. Jack McEachern — 3976; Rick 
McMuIlan — 3977. 


Alberta Premier, Don Getty, the 
master of Nuance Issue, a “wan¬ 
ning” that Western Canada will 
never forget if unnamed boogey per¬ 
sons somewhere east of Kenora 
manage to kill a Trade Agreement. 

Why doesn’t he look about two 
blocks down the street where Hurtig 
hangs out? The most vocal opponent 
in the country against Free Trade 
happens to live in Edmonton. 

Simon Reisman who walked out 
from the negotiations declaring them 
useless has turned into a bigger 
motor mouth than Joan Rivers. 


CAW 

Auxiliary 27 
Bowling 

By BARB FINLAY 

OCTOBER 6, 1987 
High Triples: Irene Cotton 675 
(233, 212, 230), Barb Smith 642 (251, 
209), Kathleen Melnichuk 638 (247, 
203), Phvllis Munroe 620 (285), Betty 
Rutherford 608 (277). 

High Singles: Phyllis Clarke 234, 
201, Lynn Gowan 228, Loretta 
Stumpf 221, Verna Parker 211, 204, 
Marion Taylor 206, Helen Rotter- 
man 201, Annabelle Cobb 200. 

POINTS 

Crackpots 8, Blue Jays 11, 
Swinger 11, No Names 16, Misfits 5, 
Alley Cats 9. 

OCTOBER 13, 1987 
High Triples: Kathleen Melnichuk 
671, (212, 205, 254), Phyllis Munroe 
666 (214, 223), Irene Cotton 631 
(278), Verna Parker 603 (277, 223), 
Barb Smith 601 (304). 

High Singles: Lynn Gowan 219, 
Betty Clark 218, Lill Braund 212, 
Kay Stire 204, Barb Finlay 202. 

OCTOBER 20, 1987 
High Triples: Annabelle Cobb 602 

(207, 207). 

High Singles: Kathy Melnichuk 
270, Isabelle McFarlane 247, Betty 
Clark 239, Irene Cotton 227, Betty 
Rutherford 223, Lynn Gowan 222, 
Marion Taylor 215, Lil McEachern 
213, Barb Finlay 206, Phyllis Munroe 
201 . 

OCTOBER 27, 1987 
High Triples: Kathleen Melnichuk 
794 (235, 315, 244), Lynn Gowan 639 
(219,239), Barb Smith 625 (238,212), 
Phyllis Munroe 602 (225, 215). 

High Singles: Lil McEachern 238, 
Vi Brown 234, Phyllis Clarke 229, 
224, Helen Rotterman 218, 201, 
Isabelle McFarlane 204, Verna 
Parker 202. 



Apprentice Committee 
Report 


/ 
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(four Credit Union Mem 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


LTM 


AUTO WORKERS 

(OSHAWA) 

CREDIT UNION 

OFFICIAL CALL 

THE 

ANNUAL MEETING 

Will Be Held 

1 P.M., SATURDAY, 
DECEMBER 5th, 1987 


McLaughlin Collegiate & Vocational Institute 
Stevenson Road North, Oshawa, Ontario. 

The By-laws provide that at this Meeting 

YOU WILL: 

Elect Directors and Committees; 

Consider proposed Amendments to By-laws; 

Receive Board and Committee Reports, Audited Financial Statements. 


DON NICHOLLS, Executive Secretary 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By Marketing and 

Training Committee 

William Rutherford, Chairman 
Gene Bergeron, Mike Leveque 
Joe Worona 

Don Nicholls, Editor 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728*5187 

Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A M. 6 P.M. 

Ittf 

You’re Part 
of a Family 

Line-of>Credit — Term Certificates 

Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Rod & Gun Club 

By ROY FLEMING 



Do stories get better as they are 
told again and again, or do they come 
true? A few moons ago, I wrote that 
one could catch a city bus, ride to 
Lake Ontario and catch a salmon or 
trout. Most people laughed and 
thought what a story; now all 
fishermen know it is true, the 
Oshawa harbour most days you will 
catch a rainbow trout or brown trout. 
Like any fishing off docks, to land a 
fish is another story. The water is low 
in the harbour so from the dock to the 
water you need a very long handled 
net. Very few fisher people come 
away without a fish. 

The city has spent tax money to 
make the dock a pleasure to visit, 
good benches, clean and the surface 
of the dock is smooth. One feels you 
should wear your tuxedo while 
fishing from the Oshawa docks. The 
time of day does not affect when the 
fish will bite. So why get up in the 
dark, wander around in the cold and 
mist, when you can fish in the warmth 
of the day. 

Your rod should be long and 
strong, not one of those whippy ones 
used in stream fishing. Your line 
should be a test, a little heavier than 
you use in the good, old summer 
time. The cold weather and cold 
water will make your line bend, in¬ 
stead of running smooth on your 
reel. The reel should be of good qual¬ 
ity and not one of those offshore pro¬ 
ducts people use in catching perch. 

There is one hiccup, the harbour 
patrol boat marked “Port Oshawa” 
delight on a still warm day, in cruis¬ 
ing near your line trying to foul it up 
or making a nuisance of themselves. 
The boat does not go out of the har¬ 
bour, but cruises in the harbour to 
anger the fishermen to the delight of 
the two-man crew, having a great 
time using up precious fuel. If this 
patrol boat is looking for deep sea 
boats, why does it not go out into the 
lake and have a party to welcome in 
these deep seat boats? 

The month of October is generally 
the best month to fish off the piers of 
Whitby, Oshawa, Bowmanville and 
Newcastle. When November comes, 
you get most of the late season 
storms and one cannot fish except in 
the creeks. 

I am going to make a motion at the 
next Rod and Gun Club business 
meeting that all fishing upstream 
from No. 2 Highway, King Stree 
West, be closed for all or any fishing. 
The fishing regulations say you can 
fish upstream in the Oshawa Creek 
for salmon but it is closed for any 
trout. 1 often wonder how many trout 
are taken after the closed season on 


the pretense of fishing for salmon. 

February 16th, 1988, when we all 
celebrate the 50 years of the Union 
Rod and Gun Club at Local 222 Hall, 
we have received another boost from 
the Recreation Committee of Local 
222, who will help us celebrate this 
great event. There will be booths all 
about conservation and crafts. If you 
are a true conservation group and 
would like a booth, nothing to buy 
and you cannot sell anything, give 
me a call at 728-8831 and I will see if 
you can find a space. 

The Department of Natural Re¬ 
sources will have their latest films on 
conservation. There are many 
theories why the deer at this time of 
year seem to wander on to the roads 
at night. My theory is the deer have 
lived all summer and early fall in the 
com, now that corn is being cut and 
the deer are lost for a home, they 
start to wander looking for a place to 
live with food and shelter. 

The fall migration of birds happens 
everyday, for when I am out walking 
about, I see different birds each day. 
Some stay one day, others stay a few 
days, and if there is everything like 
food and shelter, they stay all winter. 

The slate coloured junco seems to 
be so vivid this time of year, maybe it 
is the better light, or does the winter 
feathers want to blend with the col¬ 
ours of the trees to avoid their 
enemies. 

Your feeders should be filled with 
sunflower seeds ready for the eve¬ 
ning grosbeaks for when they are 
hungry and how they love those sun¬ 
flower seeds and will stay with you 
all winter. What a treat to look out in 
your feeder to see those oversized 
wild canaries. 

The owls will also be arriving any 
day now and are so tame and very 
hard to see, especially if they choose 
hemlock or cedar trees to rest in. 
Other owls will perch on a branch 
and you can see them a mile away. 
The main diet of owls is mice, so do 
not let your cat disturb them. 

The area I find most of my birds is 
along the abandoned or temporary 
closed roads where there is no traffic 
and lots of underbrush. The dry food 
and wild fruit bushes and lots of wild 
apple trees when there is food all 
year but most important, food and 
shelter in the winter time. 

A few years ago the closed roads 
were shelter and home for the 
cottontail rabbits but there seems to 
be no cottontail rabbits, maybe the 
spray and chemicals killed the rab¬ 
bits or did some other pollution kill 
the cottontail rabbits? A very few 
can be found in the remaining areas 


of the city, where a small ravine or 
swale has not been cut down. 

The Jack rabbits are so scarce, one 
might never find a jack rabbit if you 
looked all season. These jack rabbits 
seem to have disappeared as more 
and more corn was grown and the 
corn fields sprayed to control the 
weeds and insects. 

This time of the year, when the fall 
plowing is being carried out, 
thousands of gulls light on the fresh 
earth to pick the grubs and insects. 
The spray does not seem to affect the 
gulls, or are the chemicals spent by 
the time they reach the earth. 

I just finished reading a news re¬ 
lease that says “wet lands aren’t 
wastelands.” I agree one hundred 
percent for when you are out walking 
in the countryside, perhaps the 3rd 
or 4th concessions north of town, 
you see evidence of many, many 
ponds constructed by man. The 
dams have collapsed, most of the 
banks of the ponds have eroded, but 
the evidence is there. 

The early settlers of this area like 
many other settlers, had two sources 
of power: man power and water 
power. The local ridges were the di¬ 
viding line, all springs started in the 
ridges and formed small streams that 
flowed into Lake Ontario. These 
ponds had a great effect on the new 
land. The grist mills and small 
lumber mills were always busy, ex¬ 
cept when the water was low. This is 
when the very small ponds were 
drained to get a head of water for the 
main pond where grist and lumber 
mills were situated. 

Did you know North of Taunton 
Road on the Oshawa Creek, there 
was a lumber mill, fed from both 
branches of the Oshawa Creek? 

First Wednesday of December 
1987, election of your Conservation 
Club Executive. Plan to stand for a 
position. 

Fish entries closed end of De¬ 
cember for 1987. Target and trap at 
Newcastle. 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 


News & Views 


By DON WHALEN 
District 6 Committeeman 

Here we are back at work, with a 
new three-year agreement behind us. 
Luckily, we reached an agreement 
prior to what happened with the 
stock markets 
and the way sales 
have slumped 
with the A-car. I 
wouldn’t want to 
predict how long 
a strike we would 
have had if we 
were negotiating 
now instead of a 
month ago. 

Iwouldlike,at 
this time, to 
commend most of the Negotiating 
Committee from Oshawa, for setting 
politics aside and uniting and 
negotiating a very respectable con¬ 
tract. I myself was very proud to be 
part of the first all Canadian CAW 
Negotiating Committee. 


This article will be a short one as I 
am now in the process of writing an 
information pamphlet for my District 
which you may be reading even be¬ 
fore you read this article. 

HoweVer, there is one thing I must 
touch on and that is one of the last 
things that was agreed upon when we 
were in negotiations. That was the 
return of the staggered shift quitting 
times. We had many, many meetings 
and many, many arguments on this 
and were finally successful in getting 
our old quitting times back without 
losing our no-badge-out agreement. 

Management made it quite clear 
however that they were going to con¬ 
trol people leaving the plant early 
because if they couldn’t we would 
lose our no-badge-out privilege. I re¬ 
ally don’t want that to happen any 
more than anyone of you do, so 
please let’s together make this thing 
work. 

There is also one other thing I 
would like to mention and that is that 


the recently announced lay-offs in 
the A-plant or Plant # 1 will not affect 
plant (#2 or the W-car which is us). 
With the announcement of the elim¬ 
ination of the night shift by rotating 
lay-offs makes this a temporary lay¬ 
off and will not result in plant-wide 
bumping. 

Regardless of the doom and gloom 
you read in the papers that some 
people are predicting and are writing 
to worry a lot of people, I am predict¬ 
ing, by the end of January, this tem¬ 
porary lay-off will be behind us and 
both car plants will be running at full 
capacity again. 

Management, in our plant, is tell¬ 
ing me, we are meeting our counts on 
almost a regular basis now, with the 
revised acceleration schedule. 
Which is also a very good sign. 

CLOSING THOUGHT 

What’s popular isn’t always right, 
and what’s right isn’t always popu¬ 
lar. 



New Negotiated 
Benefits 


By LLOYD CLARKE 
Insurance Rep Chairman 

I was not able to complete the 
changes in the benefit section that 
was derived from the 1987 negotia¬ 
tions in my last article as I have al¬ 
ways tried to 
keep my articles 
relatively short. 
Therefore, I will 
continue on with 
the additional 
items which you 
may find inter¬ 
esting. 

GENERAL 
“When both 
spouses work for 
General Motors, 
they will be eligible for coordinated 
benefits. ’ ’ It was not until November 
5th that I was able to get the true 
meaning behind this negotiated 
statement. 

I was first informed that the coor¬ 
dinated benefits did apply to depen¬ 
dent children, but apparently this has 
been corrected. Therefore, to use 
some examples as to how this will 
work, I would like to relate to the 
dental plan. 

If one spouse required dentures, 
which is covered at 50 percent, this 
means that the other spouse could 
pick up the remaining 50 percent for 
100 percent coverage. 

Another example would fall into 
the orthodontics treatment for chil¬ 
dren where both spouses work for 
General Motors. Under the new 
agreement, this maximum coverage 
was increased from $1,000 to $1,250, 
therefore with both spouses working 
for GM, this maximum per depen¬ 
dent child would be $2,500. 

At the time of writing this article, 
the Benefit Office is still sorting out a 
method to accommodate both 
spouses coverage. 

The eligibility for all coverages has 
been extended to spouses who have 
maintained a common-law relation¬ 
ship for at least one year. 

OUT OF PROVINCE 

An item that has been long over¬ 
due in regards to having a toll free 
telephone contact for verification of 
medical coverages, when out of On¬ 
tario, has now been put in place. If 
this works, as is expected, it con¬ 
ceivably will save anyone from put¬ 
ting money up front if taken to a hos¬ 
pital, etc. This toll free number 
should be available by January 1, 
1988. 

An additional coverage, when out 
of the Province, is emergency air 
ambulance service. For an example, 
if you were somewhere in North 
America and you took seriously ill or 
were injured and the attending 
physician decided it was medically 
necessary that you be flown home, 
the air fare will be covered as well as 
a medical attendant’s fare if neces¬ 
sary. 


In my opinion, this coverage 
would have been more advantageous 
for everyone if the out-of-Province 
land ambulance coverage had been 
achieved because it is used more 
than an air ambulance. However, I 
guess you cannot expect everything. 

NURSING AND HOME CARE 
Due to the number of calls from 
the membership relating to nursing 
care in the home, I believe this was a 
well deserved negotiated benefit. 
Under this agreement the services of 
a registered nurse are now covered 
for a maximum of two (2) hours per 
day when prescribed by a physician. 

Of course, there is a criteria which 
must be followed. The physician 
must inform Green shield of — 1. The 
level of nursing skills required. 2. 
Amount of time each day required. 3. 
Approximate number of weeks or 
months required. In addition, the 
nurse must be currently registered and 
cannot be a relative. 

There will be financial assistance 
now for people who are in the homes 
for the aged that are licenced by the 
Ministry of Community and Social 
Services. This assistance will come 
under the semi-private coverage. 
However, at the time of writing this 
article, there seems to be some de¬ 
bate going on as to how much this 
means in dollars and cents as well as 
how you will apply for the coverage. 
Conceivably, it will operate the same 
as the Nursing Home Care. 

SURVIVOR INCOME 
BENEFIT 

The benefits which are provided to 
the survivors of workers who pass 
away has been improved to a great 
extent as follows: 

1. The Transition Benefit for a 
widow or widower will be 
increased from $350 to $400. 

2. The Transition Benefit for any 
surviving child or children without 
a parent will be increased from 
$375 to $475. 

3. Bridge Benefits for a widow or 
widower will be increased from 
$350 to $400. The $400 amount 
will be $475 when the survivor has 
a dependent child. 

4. The Transition and the Bridge 
Benefits will no longer be decreas¬ 
ed by any survivor’s benefits 
under the Canada or Quebec Pen¬ 
sion Plan or any Old Age Security 
benefit for which the survivor 
may be eligible. 

In addition, Health Care cover¬ 
ages will be provided on a 
Company-paid basis through to age 
65 or remarriage, whichever is ear¬ 
lier. 

This will be a real cost saving for 
Local 222 as we were the only local 
who was absorbing this cost after the 
maximum six months General 
Motors coverage. 



CAW—GM 

Legal Service Information 
Phone: 433-4242 
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ddmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 

Daily: 9 a. m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


OMYTHE 

STRONG 

SU^H 



YAMAHA 

We make the difference. 


I Assmmm* I 

^f5a=COUNTT^r7 


In the dead of winter it's survival of 
the fittest Which is why Yamaha’s 
built the toughest line of utility sleds 
you can find. 

They’re ready to work when you 
are. And won’t quit ’til you’re done. 
You can bet your life on it 

Come see the strongest sleds on 
two skis. 

Asselstine’s Yamaha 

Durham Road #57 
(South of Blackstock) 

986-4437 



Coburn’s 

TRUCK RENTAL 


MOVING & 
STORAGE LTD. 


579-7368 



725-3509 

341 MARWOOD DRIVE 
OSHAWA 



Oshawa Optical brings to you another new 
location to serve you better: 

— 210 Bond St. W„ 436-2020. 

—With Free Parking 

— No Co-Pay for Autoworkers. 

— Same Day Service When Possible. 

— Specialising in Invisible Bifocals 
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AA 

SIPCO 


UIC SERVE 
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Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 
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BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


— 

Looking for a new car? 

Sheridan Chev-Olds-CadiUac 
wants to serve you. 

★ At Sheridan you are treated like an 
individual, and you make a difference! 

★ Try us once and see why the drive to 
Pickering is worth it. 


For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 


183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 


AUTHORIZED CADILLAC DEALER 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Road at Brock Road, Pickering 

Phone 683-9333 


IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 

VAN HEMMEN 



317 Hopkins St., Whitby 
Phone 666-2121 


When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich. 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 


HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 


• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 





401 


CATERING ACCEPTED 


WESTNEY 

HARWOOD 

BAYLY 

PARK 

RENTAL $200.00 


Jii 




CAPACITY, 145 PERS. 
PHONE: 723-3002 


ALL YOU NEED TO KNOWJ 



KING ST 
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CAW Union Counsellors 9 
Report 

By ORVILLE FAUGHT and JOHN LeSURF 




FREE TRADE T-SHIRTS MAY BE PURCHASED FROM 


Bruce Moores — Truck Plant 
Derek Gandy — Truck Plant 
Matt Ryan — Battery Plant 


Bill Harding — 550 Stockroom, Dpt. 41 
CAW Hall— 44Bond St., E. 

Further Information — 723-5917 


Zone 62 Report 


Most often we read and/or hear 
about Oshawa-Whitby Social Plan¬ 
ning Council but very few of us know 
much about their duties or what ef¬ 
fect they have on our community. 

Although social planning sounds 
like either preparing for a party or 
some kind of government inter¬ 
ference, it is neither. Rather — social 
planning is a concept of involving citi¬ 
zens and organizations in learning 
about the problems in their commu¬ 
nity, and finding ways of solving those 
problems. 

To give a bit of background the 
Social Planning Council of Oshawa 
has existed since 1965. It was later 
joined by Whitby and most recently 
expanded to include Newcastle. A 
new name is in the works and once 
patent will be called “The Social 
Planning Council of Newcastle, 
Oshawa, & Whitby.” 

The SPC consists of a 25-member 
Board of Directors, 25 volunteers, 3 
staff, and nearly 100 individuals and 
organizational members. Some or¬ 
ganizational members include Auto 
Workers Credit Union, YMCA, 
YWCA, Branch 43 of the Royal 
Canadian Legion, Oshawa Folk Arts 
Council, and the CAW. 

THEIR FUNCTION 

What they do is undertake re¬ 
search into community needs, de¬ 
velop new services and/or coordi¬ 
nate existing services and advocate 
for appropriate social policies with 
all levels of government. 

Two examples of their work con¬ 
cern the problems of family violence 
and poverty. 

The first example, concerning fam- 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

WARNING: 

UNION BUSTERS AT WORK 

(I reprinted this following letter 
which was originally printed in good 
faith, in a Machinists Local Union 
Newspaper in the United States. I 
believe it’s mes¬ 
sage is timely 
and very serious. 
Please read it 
thoroughly.) 
Dear Former 
Brother and Sis¬ 
ter Union Mem¬ 
bers: 

I am writing to 
you to hopefully 
warn you to 
avoid what has 
happened to me and my other Ma¬ 
chinist Brothers and Sisters in this 
plant. 

We were once members of the 
International Machinists Union with 
the usual gripes about Union Dues, 
Slow Grievance Procedures, Se¬ 
niority Disputes, Incentives, Over¬ 
time Arguments, etc. We thought of 
our Stewards and Union Officers as 
freeloaders with jobs that command 
no respect and that the Company 
would treat us just as good with or 
without them, and were in agreement 
when someone said, “The Union is 
selling us out,” never the Company. 

Well, this was in 1978 and now we 
no longer have these old problems, 
for in October, 1978, we voted to 
decertify and break away from the 
International Union. We are now 
non-union and no more union dues! 
We no longer have seniority disputes 
because we are placed by ability 
which means whoever is the bosses’ 
pet. 

The same with overtime. Our grie¬ 
vance is no longer slow, it is non¬ 
existent. We don’t have an absentee 
problem. If you miss one day, you 


ily violence, resulted in the estab¬ 
lishment of Auberge, a shelter for 
abused women and children. 

Several years ago, two groups 
approached the SPC with their con¬ 
cern that the Community did not 
have sufficient emergency accom¬ 
modation for battered women. In 
1981, the SPC sponsored a research 
project, funded by Canada Employ¬ 
ment & Immigration, to investigate 
whether additional emergency hous¬ 
ing was needed and the number of 
women in need of emergency hous¬ 
ing because of abuse. 

The results of that study supported 
the need for increased emergency 
housing and members of the Com¬ 
mittee, which supervised the study, 
continued to work together to estab¬ 
lish Auberge and eventually became 
its first Board of Directors. 

Auberge, today, offers: 

Protection & Safety. 

Accommodation for women and chil¬ 
dren. 

A 24-hour crisis line. 

Meals, clothing, and necessities. 
Supportive counselling, both indi¬ 
vidual and group. 

Information and referral regarding 
legal, medical, financial, and child 
care services. 

Ongoing support for ex-residents. 
And most importantly, confidentiality 
assured. 

The second example concerns the 
broad issue of poverty. It has been a 
concern of the SPC for many years. 
Activities undertaken to address this 
issue have included the following: 
— Briefs to the federal government 
investigation of unemployment 
insurance, the provincial Social 


must have a doctor’s slip, so most 
absentee problems were fired long 
ago with nobody to represent them. 
Our incentives now are: Do more 
work or you will be disciplined for 
refusal to work. 

All this for less money, smaller 
hospitalization benefits, fewer holi¬ 
days and seven days without over¬ 
time, it is an emergency — which is 
almost every week. Our ex-stewards 
and union officers are no longer a 
problem; most of them have been 
discharged on one technicality or 
another, or set up in a discharge 
situation. 

How did it happen? Well, one 
night in a local tavern, a Supervisor I 
know got drunk and was laughing 
and bragging to a friend of his about 
how they got rid of the Union. The 
Supervisor said the Company hired a 
union-busting firm out of Chicago at 
Seven Hundred Dollars an hour to 
come in and train their Supervisors 
and Foremen in the skills of 
union-busting, with the threat that 
any Foreman disclosing this would 
be fired. 

He explained that there are a lot of 
companies in the business (of union 
busting) now because they think the 
time is right with inflation, plant clos¬ 
ing, conservative Republicans and 
Democrats being elected and a gen¬ 
eral fear of ajob loss in a lot of plants. 
He said they held a lot of Manage¬ 
ment Classes and were taught the fol¬ 
lowing ten rules. (He held a piece of 
paper that he read to them. I tried to 
jot them down.) 

1. Try to confuse the seniority 
system for lay-offs, move-ups, and 
overtime to get employees jealous of 
one another. When employees com¬ 
plain, send them to the Union, 
thereby shifting the blame, even if 
you have to use racial or sexual dis¬ 
putes. Most important, create fear 
and mistrust. 

2. Draw out grievances as long as 
possible. 


Assistance Review & Municipal 
Task Force on affordable hous¬ 
ing. 

— A study of the need for a feas¬ 
ibility of a local food bank to sup¬ 
ply organizations which provide 
emergency food. 

— Sponsored an interagency lunch¬ 
eon on the topic “food banks: A 
questionable response to the Prob¬ 
lem of Hunger.” 

Currently the SPC are helping 
local emergency food organizations 
to liaise with and coordinate services 
with the Daily Bread Food Bank of 
Toronto. 

As these examples illustrate, when 
it is appropriate, the SPC may de¬ 
velop a new service to meet needs. 
At other times, existing services can 
coordinate their efforts to meet 
needs. However, some issues re¬ 
quire changes in government policy, 
and to address them, the SPC pre¬ 
pares briefs and write letters to the 
relevant level of government. 

Issues they are presently address¬ 
ing include poverty, family violence, 
affordable housing, transportation 
for persons with special needs, and 
services for seniors. 

They are further planning to im¬ 
plement a larger study of community 
needs and priorities in 1988. 

IN CONCLUSION 
The Social Planning Council of 
Newcastle, Oshawa, and Whitby is 
an agency supported by the United 
Way. With that support, plus the 
energy and commitment of many 
volunteers, Oshawa and surrounding 
area is a greater place to live in. 


3. Threaten employees if they file 
grievance or safety complaints. 

4. Increase discipline for even 
minor offenses to cause an overload 
for the Union, slowing down their 
effectiveness or timeliness. 

5. Make sure employees get all 
benefit books or letters on insurance 
benefits, pensions, etc. that the 
company gives — not Union nego¬ 
tiated. 

6. Increase Management Trainees 
or Substitute Foremen. 

7. Get your stool pigeon — big 
mouth employees, every area has 
them, to criticize Union officials and 
Union dues. (You know who these 
are.) 

8. Hold Department meetings 
with employees to convince them 
that you agree with their problems, 
but that the Union has to do some¬ 
thing. (Deliberately scheduling 
improperly is a very good example to 
use in this step.) 

9. Convince them that you are on 
their side about job class increase or 
incentives in the job, but that your 
hands are tied and it’s up to the 
Union. 

10. Last, but not least, the Com¬ 
pany must become the Big Brother, 
the Good Guy, and the Union be¬ 
come the enemy by distorting the 
truth on agreement. By the time the 
truth is known they won’t trust the 
Union anyway. 

When I heard this I realized they 
followed the Game Plan perfectly. 
All of these things happened to us 
and they were laughing at us the 
whole time. So I felt I had to write 
this letter to warn you how easily we 
were led down this road to disaster. I 
hope in some little way this will help 
you to avoid what happened to us. 
Don’t go back 40 years in time like 
we have. Are any of these things 
going on in your Company? They 
may be training your Management 
now. Beware! 


By RON CARLYLE 
Alternate Committeeman 

1 sure hope the 18-minute gap be¬ 
tween Plants 1 and 2 are re-instated 
after local negotiations, to ease the 
traffic and parking problems with the 
two Car Plants. 
There is nothing 
more nerve rack¬ 
ing than sitting in 
a car after an 
eight-hour shift 
and moving one 
mile per hour all 
the way to the 
401 cutoff or first 
major intersec¬ 
tion. I’m sure 
salary personnel 
get a good chuckle out of this while 
watching from their gate watching 


By PHIL DESCHAMPS 
Chairman 

I would like to thank all the LSI 
Brothers and Sisters who showed up 
for our Strike Vote on November 
1st. As you probably know we ob¬ 
tained a 100 percent strike vote. 
Hopefully the Company will realize 
we are serious about our demands 
and maybe now we’ll get down to 
some serious bargaining in De¬ 
cember. 

On our table is sitting Errol Coore, 
Todd Painter, Bill Lamont, Paul 
Landry and yours truly Phil De- 
schamps. We also have Local 222 


The Oshawa Senior Citizens 
Centre will again be organizing a 
snow removal program for senior 
citizens of Oshawa. 

Seniors requiring snow shovelling 
assistance are asked to register early 
before the first snowfall. Please call 
the Oshawa Senior Citizens Centre 
at 576-6712 between 9:00 a.m. and 
5:00 p.m., Monday to Friday and ask 
for Catherine. 

Those people who register will be 
sent a list of names of young people 
in their neighbourhood who are will¬ 
ing to assist them. The senior may 
then contact a young person and 
make the necessary arrangements. 
Payment will be an amount mutually 
agreed upon by the senior and the 
volunteer (minimum age for students 
under 18 years old is $3.70/hour and 
over 18 years of age is $4.55/hour). 


posts. 

The petition that myself (Zone 62) 
and Bill Hart (Zone 46) sent around 
sure helped persuade local negotia¬ 
tors that we were dead serious on 
this issue. Why we were told to back 
off this issue before contract time 
still has me wondering with no direc¬ 
tion from the Shop Committee what¬ 
soever. 

In the future I dearly hope that the 
Shop Committee keeps us informed 
at all times on this issue and any fu¬ 
ture happenings, also any pamphlets 
delivered on their behalf signed with 
real signatures. 

In closing just one statement, 
“Each person is weak alone, to¬ 
gether we are strength.” I wish 
everyone a good and safe holiday 
season. 


President John Sinclair and National 
Rep Bruce Davidson who will be 
adding their expertise at the negotiat¬ 
ing table. 

I believe our demands are quite 
proper. We deliver good quality pro¬ 
ducts and deserve a good quality pay 
cheque and all the benefits that are 
deserved by all Feeder Plants to 
General Motors, in fact to all mem¬ 
bers across the country who are 
proud to be members of the Cana¬ 
dian Autoworkers Union. 

I shall keep you posted of the 
happenings as the negotiations pro¬ 
gress. 


Seniors ages 65+ can have their 
city sidewalks cleared of snow free 
of charge by registering at 65 Albert 
Street. 
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FOR SALE 


TRADITIONAL CHESTERFIELD and 
chair, floral, brown background, $300. 
Brown leatherette recliner, $50. 
Swivel-chair, $40. Bedroom furniture, 2 
mattresses and box springs, $100 per 
set. All in impeccable condition. Call: 
723-9064 

THREE MALE apricot miniature poo¬ 
dles, registered, first shots and tatooed, 
ready now, 8 weeks old. Call: 436-6811 

$18,000 — 1985 Chrysler New Yorker, 
turbo, 4-door, 4 cyl., blue, 8300 km. only, 
not certified. Call: 725-9405 evenings 
only 

SINGER SEWING machine, cost $400, 
new, used very little. Asking $200. Call: 
Orono 983-9660 

SUPER HOME in the Rose Garden, most 
wanted N.W. area. All brick raised 
bungalow, formal dining room, green¬ 
house kitchen. Double garage on 50-ft. 
lot. Call: 728-6533 

18-FT. TRAVEL TRAILER, $2000. Single 
Ski-Doo trailer, $195. Reese hitch, like 
new, $150. Truck cap for 4-4, only $100. 
Artie Blacksmith vise, $120. Call: 
1-797-2628 

SANTA SUIT, 2 dolls, 31" and 25", ladies 
blouses, dresses, sweaters, size 14. 
Costume jewellery, boots, size 7. Call: 
Port Perry 985-8146 

BQY’S BMX BIKE, 14" wheels, excellent 
shape, handbrakes $70. Call: 436-7260 

1972 440 NORDIC Ski-Doo. Excellent 
condition, asking $500. Call Stan at 
668-8582 

TWO SNOW TIRES, G-78 on rims, like 
new. 1 rad, off 6 -cylinder Chev. Call: 
Bowmanville 623-6919 

84 CAVALIER CS, PS, PB, automatic, 
AM-FM cassette, 4-door. $5500. Call: 
576-9108 


TABLE SAW, 9-inch Rockwell Beaver. 
Call: Hampton 263-2008 

1986 BUICK SKYHAWK, 16,000 km. Sta- 
tion wagon. 10 months old. Many op¬ 
tions. Call: 434-6849 or 723-8826 

TWO LARGE wooden picture frames. 
Flowered lined drapes, 80" x 40". 
Hardtwist gold colour rug, 9' x10'. Call: 
725-8316 

FIREPLACE SCREEN, brass double 
folding glass doors, opening 32 1 #' x 
26 V 2 ", adjustable with grate, $25. Roll- 
away bed, 30", clean, good condition. 
$50. Call: 725-5881 

1951 CHEV TRUCK, opera glass win¬ 
dows, good winter project, runs. $600. 
1971 Honda, 450 CC. Saddle bags, 
windshield, $600. Call: 1-705-786-2876 


BRIDESMAIDS DRESSES, 1 yellow, size 
6-7, $20. 1 light pink, size 7-8, $40. 1 
rose, size 9-10, $85, worn once. Call: 
728-1021 

1978 PONTIAC CATALINA, 305, power 
steering, brakes, as is $900. Call: 1- 
705-786-3329 

EIGHT NEW box trailers, all sizes. 1987 
Wrangler truck, $14,000. Call: 983-9280 

6 " 9-DRAWER DESK, asking $150. Desk 
chair, $25. Call: 668-8267 

GIRL’S ICE SKATES, SIZE D3 worn 
once, $15. Call: 725-9370 


BABY CRIB and mattress, in good con¬ 
dition, $25. Call: 576-6875 

HI-FI, NEEDS some work, cabinet like 
new, great for handyman, make an offer. 
Call: 725-3260 

AIRTIGHT STOVE, 2 doors, 1 year old, 
$300. Chesterfield set, suitable for cot¬ 
tage, $75. Wringer washer, $25. Call: 
623-8143 

LOADED 1986 M-VAN, low mileage, 
6 -cylinder, air, GR equalizer stereo, cas¬ 
sette, pulse wipers, cruise, 7-passenger, 
new one coming in. Must sell! Sacrifice 
at $15,900. Call: 725-2627 

1978 OLDS ’ 88 , 2-DOOR, A/C, PS, PB, 
PW, PT, PA, AM-FM stereo tape, $2000. 
1976 Honda CVCC 5-speed, $650. Call: 
433-8079 


BLUE FOX jacket, excellent condition, 
size 10-12, valued $1500. Asking $750 or 
best offer. Sears woodstove and blower, 
$200. Ping-pong table, $30. Left front 
fender, 66-67 Chevy II, best offer. Call: 
Newcastle 987-5591 


LADIES LEGION Blazer, Associate 
crest, size 16. Excellent condition. $35. 
Call: 725-6746 

RANGETTE, HEAVY-DUTY, plug-in, 
$70. Colonial walnut wood rack, maga¬ 
zines, excellent condition. Call: 725- 
0803 

KENMORE WASHER and dryer, $425. 
Pine cannonball bed and night table, 
$275. Kitchen table and 4 velour chairs, 
$85. Fireplace insert, $150. Call: 576- 
0552 evenings 

LADIES TWEED coat, size 12, jacket, 
pants, sweaters, dresses, skirts. Plush 
bath sets. Call: 725-5306 

LADIES LONDON Fog raincoats, re¬ 
moved wool lining, colour grey, size 
10M. New $260. Sell $120. Worn once. 
Call: 725-0803 

WINCHESTER 101 O/U shotgun in 
20-ga. Excellent condition. Skeet mod¬ 
el, $875. 1970 Olds Delta 88 455 cu. in. 
Rocket eng. Runs good, as is. Call: 
723-1340 

BUDGIE BREEDING cage. Cost $40. 
Will sell for $25. Brand new. Call: 
Bowmanville 623-5969 

FOUR MAGS, $75. 4 radial snow tires, 
$ 1 00. Kimball organ, $1000 or best offer. 
Must sell. Call: 725-6960 

1981 PONTIAC GRAN Prix U, V- 8 , 
loaded, excellent condition. $4500 certi¬ 
fied. Call: 416-466-5822 or 705-786-3310 

SEVEN-PIECE DINING room set, wal- 
nut. Dry bar, 2 stools, exercise bike. 
Brown metal shelves, etc. Call: 728-2406 

’81 FIREBIRD, V- 8 , 267, perfect condi¬ 
tion, asking $4000. Stereo, JVC, excel¬ 
lent condition, asking $300. ’81 Colt, au¬ 
to., 55,000 miles. Asking $2400. Call: 
Bowmanville 623-3522 

JUDO UNIFORM, ladies size 3, $25. 
Ladies’ bowling shoes, leather, size 7B, 
$22. Brand new. Call: 725-0803 

1987 POLARIS ATU, Boss 250 CC, used 
4 times, electric start, asking $3200. 
Go-Kart, WASP model, asking $650. 
Call: 576-2323 


TWO WOODEN cribs, mattresses, crib 
ruffles, clother bumper pads, $85 each. 
Two One-Step car seats; $55 each. 
Houdini playpen, $25. Call: 579-4452 

GENTLEMAN’S HUDSON BAY coat, 
pure wool, off white with Bay stripes, 
size 42. Excellent condition, $65. An¬ 
tique dinner or tea wagon, (walnut). 
Call: 723-5579 


DOWNHILL SKI-BOOTS, size 5V 2 , 7-7V 2 
shoe size. Excellent condition. Asking 
$90 or best offer. Call: 434-2635 

IDEAL CHRISTMAS gifts. Lawn orna¬ 
ments, Sylvester, Tweety, Bluejays, 
Roadrunner, $13 each. Baby sets, new 
knitted, $12 each. Call: 725-9390 

1981 HONDA MOTORCYCLE, CB400T 
Hawk with fairing. $1100 certified. Hel¬ 
met included. Call: 576-6204 

CUSTOM MADE living room drapes, 
144" x 93", like new, $80. 2 living room 
lamps, antique gold and amber glass, 
$30 for both. Lady Schick salon hair 
dryer, still in box. $30. Call: 728-0178 

’81 CHEVETTE, AUTOMATIC, very good 
condition. Lady driver. Certified. $2400 
firm. Call: Hampton 263-2507 

VENETIAN BLIND, beige, new, 54 x 50. 
Ivory sheer panel, 98 x 79. Boy’s 3-piece 
suit and shirt, size 7 and 8 . Excellent 
condition. Call: 579-3422 

ONE YEAR old 600 Holley carb., dual 
feed, single pump. $200. Call: 728-0956 
after 4 p.m. Barry 

MINOLTA 8 MM MOVIE camera with 
case. Call: 576-8728 

17.6' HYDRA SPORT boat. Like new, 
trailer, tarp, electric trolling motor, fish 
locator. $10,900. Call: 433-4226 

MAN’S SHEEP SKIN coat, size 38. A-1 
condition. Ladies jackets and dresses. 
Size 10-12. Call: 728-1270 

3-BEDROOM HOUSE inside conveni¬ 
ences, garage, 2 barns on 4 acres. Min- 
den area. Show wagon, home made box 
stove. Sunburst rug with underlay, 12 x 
14. Call: 1-705-286-4388 

’80 GMC. Assorted sizes tires and rims, 
Rotor disks and brake drums, 15". 
Heavy-duty rear end for GMC pickup. 
Call: 725-7249 


PURE WOOL hardtwist rug with under¬ 
pad, light turquoise, 21' x 13'. Satin 
drapes to match. 21' wide, 93" high. 
Excellent condition. Reasonable price. 
Call: 723-9460 


IBM COMPATIBLE computer system, 
640 K ram, colour graphics, TV monitor, 
2 drives, some software, $1250 firm. 
Call: 725-9040 

CROCHETED AFGHAN, 6 -ft. square, 
brown, beige and gold. $60. Kitchen 
table and four chairs, $ 100 , table has 
glass top with wooden border. Call: 
728-9950 

STOVE, SMALL FRIGIDAIRE, $50. 
Swivel rocker, $40. Rollaway bed and 
daybed, $35. Four highback chairs, $20 
each, Table, $30. Call: 723-6525 

1983 CHEVETTE, 4-DOOR, 4-speed, 
$2500 as is or best offer. Call: Bow¬ 
manville 623-6285 


23' WOODS FREEZER, $100. Crossley 
fridge, $75. Garage door, 8x7, and 
hardware, $100. Reese hitch, $150. Call: 
Port Perry 985-3636 


INTERCOM, PLUG ’n TALK, 2-channel, 
3-station, FM wireless, $85. Drapes, 
pinch-pleated, lined, antique satin, light 
gold. 160" x 95". $90. Call: Bowmanville 
623-5204 

1972 CHEVY %-TON pickup, new radial 
tires, battery, gas shocks, exhaust, 
brakes, clutch and paint. Excellent con¬ 
dition. $2000 certified. Can be seen in 
Oshawa. Call: 1-705-786-2379 

ANTIQUE OAK loveseat, rocker and 
armchair, $1200. Small oak table, $80. 
Upright radio cabinet, $60. Rolleicord 
camera, 35 mm. New condition, leather 
case, accessories. Call: 725-3978 


1979 PONTIAC GRAND Prix, $1000 or 
best offer. Call: 725-9266 

350 V -8 MOTOR. AIso 350 V -8 diesel 

motor and auto trans. Body parts for ’81 
Honda and assorted mechanical parts. 
Call: 725-7249 

’87 EUROSPORT, 13,000 km. Air, 
rustproofed, power windows, two-tone 
paint, aluminum wheel covers, AM-FM 
cassette-equalizer. Must sell. $13,000. 
Call: 723-7283 

CHESTERFIELD AND CHAIR, Brae- 
more, French Provincial, mocha shade. 
Clean, good condition. Motor for fur¬ 
nace, almost new, V* h.p. Delco, $25. 
Call: 725-5881 

ROUND KITCHEN TABLE, $60. Toshiba 
Beta VCR with remote, $300. Barbie van, 
$25. Call: 576-2576 

KAWAI ORGAN, 2 keyboards, bench, 
loaded with instruments. Also tape 
deck. $1500. Call: 1-705-277-2642 

FOUR WHEEL DISKS, fit size 15. Gold 
carpet, size 10' x lO 1 ^'. Call: 728-2601 

1987 ASTRO VAN, custom interior, air, 
cruise, plus more, asking $21,000. Lot, 
Castle Harbour, Port Perry, 2 acres with 
pond. Asking $75,000. Call: Port Perry 
985-9596 


1986 GMC S-15 with V- 6 , 4-speed, stan¬ 
dard, power steering, power brakes with 
Supercab. Asking $8000 firm. Call: 
723-5396 


AUTOMATIC WASHER, 4-cycle, 4 years 
old. Asking $250. Call: 579-7510 

1985 S-15 LONGBOX, PS, PB, 5-speed 
trans., AM-FM radio, payload PGE, 
permashine, Ziebart, extra warranty to 
1989, custom cap, 48,000 km. Apt. size 
washing machine. Baby clothes. Call: 
576-1952 

WARDROBE (WALNUT). Oak bedroom 
suite, double dresser with mirror. 
4-drawer chest, double bed, spring and 
mattress. 1 night table. Call: 725-3152 

72 CHEV PICKUP, 6 -cylinder, 3-speed, 
good body, runs great, AM-FM, H.D. 
suspension, $2800. Certified. Call: 623- 
9890 


SET OF 4 “ET Mags’’, chrome with alloy 
centres, mounted with P245-60x 15" 
Firestone radials. All in excellent condip 
tion. Call: 725-1904 

78 THUNDERBIRD, good body, needs 
transmission and motor job. As is. Call: 
Whitby 668-8960 

60-GALLON AQUARIUM, fully equip- 
ped, including a vortex power filter. 
$150. Call: Bowmanville 623-9342 


SNOW TIRE, whitewall, 12-inch, $25. 
New condition. Call: 725-9370 


TWO PAIRS LADIES figure skates. Sizes 
9 and 10. Call: 725-2716 

’86 PONTIAC PARISIENNE Brougham, 
fully loaded, low mileage, 2 years 
extended warranty. Call: Bowmanville 
623-7158 


LOVESEAT, LIKE NEW. Also weight 
bench with squat rack. 1 year old. Call: 
Bowmanville 623-6815 

35' MOBILE HOME in St. Petersburg, 
Florida. Many accessories including air 
con., vacuum, drapes, furniture. Must 
sell. $9,999. Call: Whitby 666-1027 

THREE 6 ' CONCRETE CURBS, $4.00 
each. Custom made wrought iron rail¬ 
ing for 12 ' stairway with a 6 ' return 
($1000 new). 12 x 24 used red shag 
carpeting, $80. Cali: 576-0320 after 6 
p.m. 

1982 FORD ESCORT, four-door, auto¬ 
matic, good condition. $2200 certified. 
Call: 728-8892 

1973 OLDS DELTA 88 , 350 engine, very 
good condition. Could be certified. $550 
or best offer. Call: 723-3223 

MY LITTLE PONY castle with 7 big 
ponies and 2 baby ponies. All acces¬ 
sories included. In excellent condition. 
Asking $55. Call: 728-4716 

1977 PONTIAC TRANS AM. As is. $1000. 
125-volt Kenmore apartment size dryer. 
$100. Also 100 amp. fuse panel with 
meter base, $50. Call: 579-9213 

1985 PONTIAC PARISIENNE 
Brougham. Excellent condition. Many 
options, air, etc. $12,500 certified or 
best offer. Buying new, reason for sale. 
Call: 1-705-438-3502 

QUEEN SIZE WATERBED, 2 months 
old, $250. Hoover spinner washer, apt. 
size, $75. 4 tires, 2 snows and 2 bias ply 
on rims, $100. Call: Whitby 430-1867 

TRUCK CAP for an S-10 long box. 82 x 
57. Call: 434-5876 

CONDO, MCLAUGHLIN Square, 2 bed¬ 
rooms, plus family room. Corner unit. 
Southern balcony with 2 walkouts. 
Tastefully decorated. Asking $127,000. 
Call: 723-6610 

TYCO ELECTRIC slot car race track, 20' 
of track, 14 cars. 4' x 8 ' table. Call: 576- 
8056 

1980 MALIBU, 4-DOOR, $2000 certified. 
Call: Whitby 666-1759 

MOVING — CONSOLE stereo, movie 
camera, screen, splicer, projector and 
accessories. All drapes and sheers must 
go. Call: 576-2712 Shift 1 

BUNK BEDS, solid maple, and desk and 
chair. Good condition. Call: 723-9636 


BISSELL RUG shampooer, like new. 
Price $65. Call: 723-9460 

CARPET, 12 x 14, multi-colour. Good 
condition. Call: 723-9636 


SOFA, BEIGE, excellent condition. 
Good for cottage. $65. Call: Whitby 
668-8022 


SKI, ATOMIC HV3 slalom racer, 200 cm. 
Used 4 times. $225. Dynastar course 
slalom, 195 CM, $75.1984Z-28Camaro, 
PW, PS, PB, 5-speed. $800. Call: 436- 
9132 

NEW SOFA BED with matching chair 
and ottoman. One 54" and one 60" pos¬ 
ture guard beds. Call: 436-2174 

BUDGIES, MOSTLY BLUES and whites. 
$15 each. Call: 728-0508 


SPANISH CABINET stereo, AM-FM 
radio, 8 -track and record player. Bauer 
skates, size 2 and 5. Girls’ size 3 & 4. 
Starter weight and bench. All excellent 
condition. Call: 576-8427 

1977 FORD LTD. 351 engine, good run¬ 
ner, $300 or best offer. Call: 725-7275 


FOR RENT 


VERY CLEAN 1-bedroom apt. Com¬ 
pletely furnished. Suit 1 person, in¬ 
cludes heat, hydro, use of washer, dryer, 
cable TV, South end Oshawa, $490 
monthly. Call: 576-8589 or 579-2848 

LARGE 3-BEDROOM semi in Oshawa. 
Finished rec room, 2 baths, eat-in kitch¬ 
en, private yard. Available December 1 st 
or January 1st. $775 monthly first and 
last plus utilities. Call: 579-1402 after 4 
p.m. 

TWO-BEDROOM BUNGALOW, deck, 
large yard, driveway. Private entrances, 
stove and fridge, $750. V 2 utilities. Avail¬ 
able December 1st. Call: 725-5329 

INSIDE STORAGE for boats and tent 
trailers for winter season. Call: Bow¬ 
manville 623-1297 

HOUSE, DOWNTOWN Whitby, 
2 -bedroom plus one. 2 fireplaces, ga¬ 
rage, fenced yard. $890 plus. Call: 
Whitby 668-2031 after 6 p.m. or 666 - 
3436 

INDOOR AND outdoor storage for cars, 
campers, trailers, etc. Very reasonable. 
Call: 725-4414 

MYRTLE BEACH condo. $225 U.S. 
WEEKLY. Call: 434-6343 or 723-9229 

INSIDE AND outside storage for cars, 
boats, bikes, motorhomes and trailers. 
Call: 728-6814 

35' MOBILE HOME. Largo, Florida. 
Available December, March, April. 
Reasonable. Call: 571-0783 

SPACE FOR CAR, boat, or trailer. Call: 
728-1270 

LIDO BEACH, Florida, 2 weeks, Sunside 
resort. Full living, kitchen, whirlpoolfor4 
on beach, pool, lots of activities. $500. 
Call: 725-5329 


WANTED TO BUY 


25-YEAR GM RING. Call: 571-1415 

JOHN DEERE riding lawnmower, 14-18 
h.p. if possible. Insert fireplace. Wood- 
stove, airtight. Aluminum boat, 12-14 
foot with trailer. Call: Hampton 263- 
2936 


WANTED 

BABYSITTER WANTED for one 4-month 
old child. Simcoe and Taunton area. 
Call: 579-5350 


SERVICES 


ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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The Boot Licker 


By DAN KEWLEY 
Zone 22 Committeeman 

On Friday, October 23rd, a 
Leadership Meeting was held at the 
Metro Convention Centre to review 
changes to the Master Agreement 
and Benefits. At¬ 
tending, were 
Committeemen, 
Districts, Be¬ 
nefit Reps and 
the appointed 
Safety Reps. The 
highlight 
brochure handed 
out at the Rati¬ 
fication Meeting • 
was the same one 
used for our re¬ 
view. 

After a question and answer ses¬ 
sion ended, a motion was made to 
vote on the brochure, for or against. 
There were a number of people for 
the Agreement, as well as a number 
who abstained. Anyone abstaining is 
a vote in favour because they did not 
vote against the motions. There were 
2 people who voted against, and I 
was one of them. 

In the near future, I will outline my 
reasons why, but for now I want to 
comment on a statement made by the 
President of Local 199, Gerry 
Michaud. This man is a Local Union 
President, a member of the National 
Executive, and the only other man 
besides Bob Nickerson, to negotiate 
our Benefits in 1987 negotiations. 
The statement he made was this, “At 
our ratification in St. Catharines, I 
wish we could have Chief 
Negotiator, John Clout’s boots up at 
the front so everyone could kiss his 
shoes.” I was absolutely amazed to 
hear a Local Union President indicat¬ 
ing that his members should become 
boot lickers to anybody. To top it all 
off, I had earlier read in his Union 
paper that Bob White could walk on 
water. 

I am commenting on his state¬ 
ments not to attack him personally, 
but because his comment is 
symptomatic of what I see wrong 
with our Union. It is an attitude that 
reminds me of a cult. It scares me to 
think that we have Union leaders 


recommending Boot Licking as an 
acceptable practice. Whatever you 
do, don’t rock the boat and don’t 
even question anything, or you’ll 
find yourself on St. Bob’s Black List. 

There was a time when union lead¬ 
ers and their members valued in¬ 
dependent thinking because 
management had to be on their toes. 
What I saw in Toronto was a “herd 
type mentality” that is bound to 
show up in day to day dealings with 
management. It also explains why 
my grievance filed on “Team Con¬ 
cept” Sept. 10/85 is still sitting in the 
grievance procedure 2 years later. 
The National Union has held this 
grievance at their level so long be¬ 
cause “Team Concept” is an 
acceptable practice at their level. 
Team Concept, Peer Pressure or 
Cult Worship all produce the same 
result. That result is strong leaders 
looking to put their “sheep” in line 
and then making examples of their 
“black sheep” who are not “in¬ 
side”. The potential for the strong to 
abuse the weak rises in proportion to 
the effective ostracism of the weak. 
Anyone who voices a contrary opin¬ 
ion is automatically labelled as sub¬ 
versive or lunatic. 

Anyone who had read my articles, 
know that I wrote a number of arti¬ 
cles explaining Team Concept and 
the potential for abuse it holds. That 
is our responsibility as Union leaders 
to see potential abuse before they 
happen and speak out. Our National 
Union’s silence can only be taken as 
consent. 

IN CONCLUSION 

The real kicker to all this is I have 
now been informed that Gerry 
Michaud will be the CAW Education 
Director at Port Elgin to replace 
Gord Wilson. This appointment was 
made by Bob White. It is only my 
opinion, but anyone who would lick 
Bob White’s boots would lick GM’s 
numberous boots. Is that what we 
will be teaching at our Union Educa¬ 
tion School? If you’ve come to the 
conclusion that I find Team Concept 
offensive whether practised by GM. 
or the CAW leadership, you’re right, 
I do. 




“Help My 
Company 
Compete 99 

By PAUL GOGGAN 
and RON “GIBBY” GIBSON 



The cause of the big leap to QWL 
and the “new industrial reations” 
was the economic crisis of the late 
1970’s. Competition from foreign 
producers led corporations to turn to 
QWL. Massive unemployment 
caused the labour unions to accept it. 

GM Oshawa management tell their 
employees that QWL is really liked 
by GM workers in the United Sates. 
But what they don’t explain is that 
when the company wanted to con¬ 
duct “cooperation” experiments, as 
GM Vice-President Alfred Warren 
explained “we always looked for 
plants that were in trouble because 
they were willing to do anything, so 
our greatest successes have always 
been with plants that were on the 
brink of failure.” 

General Motors, which has the 
most extensive Quality of Work pro¬ 
grams of any corporation. The new 
programs resembled shotgun wed¬ 
dings, with the company holding the 
shotgun. These programs were put 
into place hurriedly. Structures, 
guidelines, and training were instal¬ 
led with only token Union involve¬ 
ment. 

QWL training goes beyond in¬ 
struction in problem-solving tech¬ 
niques. The training is also designed 
to change the way team members 
think about their work, about them¬ 
selves, about their relationship to 
management and their Union. 

QWL training depends heavily on 


the psychological theory of “be¬ 
haviour modification’ ’. If you can get 
people to act on the basis of certain 
assumptions, even if they do not ini¬ 
tially agree with the ideas, over a 
period of time they will move closer 
to accepting those assumptions. It is 
part of a process psychologists call 
“cognitive dissonance reduction.” 
QWL training is designed to get 
people to act on the idea that “we 
and management are all in the same 
boat” and not in terms of workers’ 
real needs like greater job satis¬ 
faction and workplace improve¬ 
ments. 

The main purpose of QWL is to 
channel Union members into adopt¬ 
ing “help my Company compete” as 
their primary strategy. 

Finally, to be sure our own posi¬ 
tion is clear from the start: We firmly 
support efforts to improve the qual¬ 
ity of working life, increase workers’ 
control over their jobs, and democ¬ 
ratization of the workplace and the 
entire economy. We believe that is 
what unions are all about. We also 
believe that most of the QWL-type 
programs currently in place, despite 
their titles and promises, are not 
about improving the quality of our 
working lives and may in fact be de¬ 
stroying what little we already have. 
Instead of providing us with more 
control or influence over our jobs as 
they sometimes claim, they are taking 
away our only real power by under¬ 
mining our Union. 


Personal Comments 



By JOHN KOVACS 
1st Vice-President 

I have been filling in for Brother 
John Sinclair since the 16th of July, 
as President of our Local Union. One 
could not imagine the work load of 
the job, and I will 
be somewhat 
glad to be back 
on my SUB job 
by the time you 
read this article. 
The President’s 
office is partly a 
public relations 
office which tries 
to keep our 
Local Union 
high profile in 
our community. When a major lay¬ 
off takes place, like the one an¬ 
nounced Monday, November 2nd, 
the President’s office becomes a con¬ 
stant demand for surrounding news¬ 
papers, and newscast hounds in the 
community. 

I will always make myself availa¬ 
ble for the new media, as long as 
their reporting gives our Union the 
well deserved recognition, truthful in 
their reporting, and recognize our 
important role in the community. 

You just can’t ignore the old say¬ 
ing. . .“You can’t buy the truth for 15 
cents ...” although that 15 cents has 
become 30 cents as of date. 

As soon as I find that any reporter 
or newscaster misrepresents or ig¬ 
nores the facts, or does not give our 
Local Union the well deserved rec¬ 
ognition, that reporter will not re¬ 
ceive a single comment from me 
when I’m in the President’s office. 


TORONTO’S OTHER VOICE 

As most of you know, in the past 
whenever a lay-off occurred the 
news media was quick to paint the 
aristocrat autoworker who would 
rather be laid off than work, because 
he’s only losing 5 percent of his 
wages, while he is laid off. Of course 
we all know that is not correct. 

I used the past week, after the 
lay-off announcement, to emphasize 
that is really 95 percent of take home 
pay (after your taxes, CPP and UIC 
contribution). Then you are taxed 
again, and also a $17.50 so-called 
work-related expenses were de¬ 
ducted. The bottom line is that when 


you work you take home approxi¬ 
mately $480 after 40 hours. When 
you are laid off you receive around 
$300 net from UIC and SUB. If you 
add to this, the loss of first week 
(there are two weeks waiting period 
with UIC and one week with SUB). 
The 4 to 5 week delays with UIC and 
constant screw-ups between UIC 
and SUB, the whole lay-off situation 
is much less attractive than it has 
been painted by the news media. 

For all the people I talked to there 
was only one who didn’t make the 
clear point on the 95 percent — Ann 
Dawson from the Toronto Sun. 

I called her back the evening when 
her article appeared, and told her I 
was disappointed. She said it will be 
corrected in the next issue. It never 
was. This one young lady will not 
receive any more comments from me 
in the future. The Toronto Sun al¬ 
ways showed its prejudice dislike 
towards labour, and I should have 
known better. All one has to do is 
read Garth Turner and Claire Hoy a 
couple times, and it is enough to fold 
the paper and put it on the bottom of 
your canary cage. 

BOB WHITE’S BOOK 

“Hard Bargains — My Life on the 
Line” by Bob White, appeared on 
the news stands a few weeks ago. 

After I read four different book re¬ 
views, I decided to buy the book, 
strictly from curiosity. 

Before I make my comments I 
would like to point out that I am not 
Bob White’s number one fan. I re¬ 
spect his office as National Presi¬ 
dent. I recognize the important role 
of his office, but I do not agree with 
all his actions, and everything he’s 
done since he became Director of the 
Canadian UAW and consequently 
President of the CAW. 

I do not agree that we have to be a 
tough, profane, aggressive son-of- 

a-bitch to be an effective labour 
leader. If you read the book, it is 
clear that Bob White believes he has 
to be. 

Bill Thorsell points out quite accu¬ 
rately that Bob White’s book is not a 
novel, not a literature not a biog¬ 
raphy. It’s a self-serving political 
manifesto. 


No one should be condemned for 
reading a book, any book. I have 
read Marx and Engels — Capitol, 
and it didn’t make a communist out 
of me. I also read Hitler’s Mein 
Keinpf, and similarly it didn’t con¬ 
vert me into one of his believers. 1 

If you decide to read it, try to res¬ 
ign to the fact that the book is not 
factual. Although White tries to 
point out, in the earlier pages that he 
dedicated the book to June Calwood 
to the best of his recollections, some 
parts may not be factual. If he thinks 
it lets him off the hook, well it 
doesn’t. 

When you describe events with 
people who are still alive, you’d bet¬ 
ter have your facts straight. 

At one point, he outlines the 
events at Wallaceburg, just prior to 
the separation, and tells us how he 
looked down from the stage and sees 
our President John Sinclair from the 
largest local Union, huddling with 
the President of Wallaceburg. That 
same Sunday, John Sinclair was in 
Oshawa, many, many miles away, 
sat next to me at our caucus meeting 
and in fact talked about Bob White 
being at Wallaceburg speaking to the 
membership there. 

It does make you wonder how fac¬ 
tual the rest of the book really is? 

The book itself is easy to read, and 
if you are a member of the CAW 
maybe you should read it, because it 
does give you some inside look into 
the situation of our Union. I do not 
support you rush out and buy one, 
because it is priced somewhat too 
high ($26.95). It will eventually turn 
up in paperback anyways, and you 
will be able to pick it up for $4.00 to 
$5.00. 

In conclusion, I did have a chuckle 
when I read the part where Bob 
White met Phil Bennett the first time. 
The book tells you that Bennett 
walked up to him and said, “I like 
you — you’ve got balls.” I just won¬ 
der if that has anything to do with 
Bennett’s appointment to the Na¬ 
tional Staff? 

CLOSING MESSAGE 

If a man does really think there is 
no distinction between virtue and 
vice, why sir, when he leaves our 
house let us count our spoons. 


Area Chairman’s Report 


By JOHN GRAHAM 
Truck Plant Area Chairman 

As we appear to be heading into 
some very uncertain times in the 
auto industry, it makes me reflect on 
the past few months and how fortu¬ 
nate we are not to 
be facing nego¬ 
tiations with our 
present eco¬ 
nomic climate. 
Looking back I 
must commend 
Bob White on his 
strategy of pick¬ 
ing Chrysler and 
not extending 
their deadline. 

It is very easy 
to be critical of any agreement as we 
always have shortcomings in some 
areas and it is easy to criticize after 
the fact, but on a whole I believe this 
is an excellent agreement and I was 
proud to be part of the Negotiating 
Committee. 

There are a lot of Monday morning 
quarterbacks who like to say what 
we should have gotten in nego¬ 
tiations, but I would like to set the 
record straight. Every Committee¬ 
man, District, Area Chairman, Pres¬ 
ident, Benefit Rep. and Health and 
Safety Rep. in Canada were invited 
to Toronto after the tentative agree¬ 
ment was reached. Bob White and 
his staff explained in detail the new 
agreement. We had a two hour ques¬ 
tion and answer period where many 
constructive concerns were aired 
and White and his staff answered 
these questions in full. At the end of 
this a vote was taken and of the 400 


plus CAW Reps, from across GM of 
Canada there were only 2 people 
who voted against the contract, one 
from Oshawa and the other St. 
Therese. 

So if some of our elected politi¬ 
cians are critical on the floor of our 
new agreement, maybe you should 
ask them why he or she voted in 
favour of the agreement or why he 
didn’t have the interest to attend. 

LAY-OFFS 
NO. 1 CAR PLANT 

At the time of writing, it has been 
officially announced that the Com¬ 
pany will commence a rotating lay¬ 
off in Plant No. 1 starting November 
30 and it will last for an indefinite 
period of time. 

One of the major benefits of the 
rotating lay-offs is the ease in which 
the Company can resume full pro¬ 
duction. Had there been a major re¬ 
duction in line speed or a shift laid off 
indefinitely, it would make it slow 
and cumbersome to resume full line 
speed. 

With the rotating lay-offs, it is just 
a matter of resuming the second 
shift. With the predictions of an over 
capacity of producing two million 
extra vehicles by the early 1990’s, we 
must keep our plant flexible in order 
to keep jobs. Make no mistake we 
are not just competing with foreign 
and domestic auto makers, we are 
competing against the rest of the 
corporation for jobs. Hopefully in 
the not too distant future, we will see 
the economy stabilize and we will 
return to normal production. 


PENSIONS 

Our Pension Reps, have been very 
busy since the signing of our new 
agreement explaining our six year 
pension plan. I don’t believe there 
will be too many people taking ad¬ 
vantage of our new pension structure 
until they put in their 1,000 hours in 
order to be eligible for their full vaca¬ 
tion pay, which will be in the Feb¬ 
ruary 1988 time frame. 

This is an excellent plan and 
hopefully many of our eligible 
brothers and sisters will take advan¬ 
tage of the program, but retirement is 
perhaps the most personal and in 
many cases difficult decision you will 
make in your years at GM. 

To the brothers and sisters who 
decide to retire, this pension will give 
you an opportunity to retire with 
dignity and financial security for the 
future. This is something you have 
earned. 
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